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WELCOME ADDRESS 
by 


Dr. Amrik Singh 

Vice-Chancellor, Punjabi University 


On behalf of the Punjabi University, it is a proud day for 
me to be able to welcome you all to this 54th annual session of the 
Association of Indian Universities. In particular, I am most 
grateful to Sardar S. S. Sandhawalia, Chief Justice of the Punjab & 
Haryana High Court, who so kindly accepted our request to inaugu¬ 
rate this session. My own connection with the Association is al¬ 
most as old as is my connection with Patiala and with this Uni^ 
versity. It was from here that I went to Delhi to take over as 
Secretary of the Association. It is a matter of particular pleasure 
for me, therefore, that I have come on leave from Delhi to Patiala 
and have the privilege today of welcoming you all. 

This University was established in 1962. When it was first 
established, it was a unitary university with jurisdiction over the 
city of Patiala. Its avowed aim is two-fold. One is to help in the 
growth and development of Punjabi as a language and the other is 
to function as a University. After a few years, it was felt that the 
objective of helping Punjabi to develop would be better served if 
its jurisdiction were to be extended beyond Patiala also and this 
is how it came to be extended over the whole of Patiala Division. 

Patiala, as I do not have to say, is a city with a past. There 
was something appropriate about the State Government, therefore, 
deciding to set up a University at Patiala. Even before the Univer¬ 
sity was established, Patiala had a well developed educational in¬ 
frastructure. It had a Medical College, an Engineering College, a 
College of Commerce, a College of Education, a College of Physi¬ 
cal Education and several other arts and science colleges. In terms 
of its location, Patiala is also the gate-way 10 what is known as 
the Malwa region in the Punjab. This area belonged mostly to 
princely India. Even three decades after the freedom of the 
Country it continues to be industrially as well as educationally 

backward. 



To establish a University in this area was thus a step in the 
right direction. One of the reasons why universities in recent 
years have been established in India is to help relatively backward 
areas to develop. Something like 15-20 universities in India have 
been developed in recent decades with that very objective. To 
some extent the objective has been achieved but if it could not be 
achieved better this is because, despite almost a century and a 
half of University tradition, a University in India remains a 
foreign implantation and does not interact with its community as 
it does in developed countries. The explanation is simple- In a 
developed country, virtually the whole of the adult population is 
literate. In an underdeveloped country, and particularly in a 
backward area, those who come to the University are drawn from 
a narrow segment of population and the interaction between the 

University and the community to that extent remains limited. This 
is a problem which is peculiar not only to this University. Almost 
every University located in a backward area in the country has to 
reckon with this handicap. 

The Punjabi University has tried to some extent to overcome 
this handicap. It is trying to do its bit to enrich the cultural life 
of the area. It has established a Department of Theatre. It has 
also established a Museum which is going to receive great fillip 
in about a year T s time when an international seminar on sculpture 
is going to be organized here. Some of the world famous sculp¬ 
tors, one of whom worked with Picasso, for instance, will spend 
six weeks at this University early next year. Along with them 
half a dozen leading sculptors from India are going to be invited. 
They will conduct a workshop and gift the pieces of sculpture that 
they make to the Museum. This has been arranged with the help 
of a group known as Friends of the Punjab in U.K. Indeed, we 
look forward to this great event both with joy and a sense of anti¬ 
cipation. 

Having referred to some of these things, I wish to refer to 
some of the basic facts about this University. The University has 
a total enrolment of 32,579 students out of which the postgraduate 
enrolment is 3,294. The total strength of teachers and resear¬ 
chers at the University is 599. The University has 48 colleges 
affiliated to it; out of them 27 are run by private enterprise and 
21 by the Government. The Government enterprise here is fairly 
active owing to historical reasons and the nearest parallel I can 
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think of is Madhya Pradesh where, too, for historical reasons the 
number of colleges run by the Government is quite large. 

The University has 26 postgraduate departments. Some of 
them have Research Wings, too, the more notable of them being 
the Research Centre in Physical Education, the Research Centre 
in Economic Change, the Research Centre in Social Change, 

Punjab Historical Studies, etc. A few of them have done very good 
work and special reference in this context needs to be made of the 
Punjab Historical Studies. This Department has been engaged in 
the preparation of an authoritative history of the Punjab. One 
volume is already out, two are in the Press and 2-3 other are at 
different stages of preparation. Altogether, there will be nine 
volumes by the time the project is completed. 

In addition to the departments which most other universities 
have, this University has some departments which are either not 
found elsewhere or are to be found only in a few other universities. 
Particular mention in this behalf may be made of the Department 
of Comparative Religion, Human Biology, Anthropological Linguls* 
tics, Forensic Science andAstronomy and Space Sciences. A 24" 
telescope is being installed. With the help of an intensifier, it 
will have the same range as a 48 TI telescope. 

Over the years the Library has built up a collection of ap¬ 
proximated 2, 00, 000 books and the number of periodicals sub¬ 
scribed to is approximately 1,000. It has received some valuable 
gifts, the most recent of them being the richly stocked library of 
Dr. Ganda Singh, doyen of Punjab historians. The University has 
also a fairly vigorous publishing programme and has so far pro¬ 
duced 630 titles. Indeed, it is intended to strengthen this pro¬ 
gramme still further. 

In the field of sports and games, too, the University is quite 
active. Last year, it won the Inter-University Championships in 
respect of Athletics, Cycling and Boxing. This year, it has won 
cycling and is rrnners-up in Boxing and runners-up in Hockey 
(women) and Gymnastics (women). In regard to Men's Hockey, 
the team is in the final but the Inter-University Championship 
is still to be decided. 

It Is a matter of great joy for us in this University that the 




Association of Indian Universities decided to meet at Patiala. The 
Punjabi University has been a member of the Association more or 
less from the day it was established. Its Vice-Chancellors have, 
as far as I know, always attended Its various meetings and indeed 
one of them was its Chairman for one year. I have referred to 
my own connection with this University as well as the Association. 
The only thing that I wish to add is that we in this University 
attach considerable importance to the recommendations made by 
the Vice-Chancellors assembled under the auspices of Association 
of Indian Universities. Only recently this University carried out 
fairly extensive changes in respect of examination reforms and 
that was done in consultation with the Research Wing in Exami¬ 
nation maintained by the Association. 

I would be failing in my duty if I were not to thank Sardar 
S. S. Sandhawalia, the Chief Justice of Punjab and Haryana High 
Court, who is here with us this evening to inaugurate this 54th 
session. He is everything that a judge ought to be and on behalf 
of the University of whose Senate he is a member, I extend a 
special welcome to him. 

With these words, I welcome you all once again and hope 
and trust that this particular session would lead to fruitful dis¬ 
cussions and forward-looking decisions. 


W 



INAUGURAL ADDRESS 

by 

Sardar S. S. Sandhawalia 

Chief Justice of the Punjab & Haryana High Court 


Mr. Vice-Chancellor, members of the Syndicate of the 
Punjabi University, Hon'ble Vice-Chancellors of the Universities, 
Ladies and Gentlemen: 

I must confess that the other day when Dr. Amrik Singh ex¬ 
tended to me this rare privilege of welcoming you to your 54th 
annual meeting I did have a slight sense of hesitation. Apart from 
the natural reluctance which becomes ingrained with more than a 
decade on the Bench attuned more to listen than to speak, there 
was an additional sense of awe of addressing so distinguished an 
assemblage of the intellectual elite from all over the country. 
Looking further back in point of time, however, I could recall 
with pride some kinship with the distinguished teaching faculty 
Insofar as that I had occasion to be a teacher myself for more than 
a decade in the various law faculties. It was perhaps this con¬ 
sciousness which further impelled and swelled my desire to be 

with you today. 


This meeting of the Vice-Chancellors of well-nigh all the 
Indian Universities takes place at a crucial moment. We are all 
on the threshold of the 6th plan whilst the earlier one will have 
ebbed away finally in a few weeks. With a generalists limited 
knowledge of so specialised a field what I am able to gather from 
the Sixth Plan with respect to education are at least three salient 
features - 

a) The focus now is on the growth and spread of elementary 
education; 

b) The long neglect of adult education is sought to be 
corrected by special emphasis thereon; and 



c) Higher and professional education is to be constricted 
and far from being developed further is to be only sus¬ 
tained at the existing level. 

A true analysis of these priorities would indeed be a subject 
matter for your intense discussion but if I may hazard a guess I 
tend to be in broad agreement with the re-ordering thereof. That 
the country in the last three decades has not been able to do as 
much in respect of elementary education as was earlier targetted 
can hardly be disputed. Therefore, giving more attention to 
elementary education is only a way of redressing this imbalance. 

It appears to be just both in social terms and more so as an 
Investment in the future in economic terms. What has been said 
with regard to elementary education would perhaps apply with 
equal, if not greater, emphasis with regard to adult education. 
With rampant adult illiteracy, the country cannot grow till these 
adults who constitute the bulk of the population are taught to be 
more skilled and consequently more productive. This is again 
vital for the growth of the country and once again is an investment 
In the future of the country which should not be considered only in 
the immediate and momentary terms. As against a child an adult 
can be taught to become more productive within two to three years 
and thus be a quicker asset to the productive capacity of the coun¬ 
try, Whilst it is true that the theory and practice in this case, 
as in most cases, might diverge from each other to some extent 
the hard core of this priority seems to be justified. 

However, it is in respect of higher education inevitably that 
we wish to communicate with each other today. In the light of the 
sixth plan and the inevitable constriction of finance, the main 
issue which would confront you is as to how the standards are to 
be maintained if not raised in case the State support to higher 
education is pegged more or less at the existing level. This is 
a problem which, I take it, is going to be discussed in depth in 
your forthcoming meetings. As far as I can see unless you can 
find a satisfactory answer to this crucial issue we may end up by 
having even lower standards than what exists today which, if I 
may say so, would be tragic Indeed. There is no gainsaying the 
fact that even today standards of attainment at the college and 
university levels are very uneven all over the country and indeed 
far from satisfactory. The prospect of these declining still 
further looks disastrous and I for one am an optimist enough to 
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hope that this meeting would not only consider this issue but 
discover a solution therefor as well. 

The last few decades have seen an unprecedented expansion 
of higher education in the country. It is not for me to say whether 
it was in excess of our needs or not, but this is a matter of arith¬ 
metic that the growth has been so high as to have exceeded the 
rate of education growth in almost any country one knows of. 

This extraordinary rate of growth took its inevitable toll in the 
decline of academic standards. The only hopeful thing in the 
situation is that this haphazard and mushrooming growth has to 
some extent been arrested and over the last few years we are 
not witnessing only the normal growth around three to four per 
cent. Our enlarged University system should now be able to 
adjust to this annual rate of growth and perhaps it is being so 
done in quite a number of universities. However, in some uni¬ 
versities, there appears to have been a dilution of standards much 
more than in others. This has been the result of extraordinary 
social and economic pressures in those States as also due to over 
politicalisation in some States as compared to others. In a land 
so vast as ours a single solution for the whole country now seems 
neither possible nor perhaps is the best way of meeting the pro¬ 
blem. I would venture to suggest that the problem needs to be 
solved In a different way by each State and in respect of each 
University rather than by a special formula applied to all the 
universities. 

Now, in the vista that opens up in respect of the higher 
education in the sixth plan the constriction of funds would be a 
very inhibiting factor. There are, however, two ways of dealing 
with this situation - One is to go eternally bemoaning this fact 
and say that nothing can be done because funds are in short supply. 
The other is to accept the situation as it is and to make full use of 
our resourcefulness and our capacity for hard work. It does not 
require any indication on my part as to which course of action I 
would recommend or which indeed you yourself would prefer. The 
choice is clear and unequivocal and has to be made in favour of 
greater resourcefulness and equally greater hard work. Looking 
back a little, it appears to be plain that at least in some of the 
institutions in India, the mere availability of funds has not been 
a positive factor. In fact in some undefined sort of way, it has 
been a negative factor insofar as it took the focus away from 
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resourcefulness as well as the capacity for hard work. You 
yourself are well aware of instances where people have produced 
excellent results not because they had funds in abundance but 
because the funds were in short supply and they selected such 
problems for research and went about solving them in such a way 
that the shortage of funds ceased to be a handicap. In certain 
exceptional cases it may even have become a help. We cannot 
lose sight of the fact that in the ultimate analysis we remain 
yet a poor country. The financial resources which are available 

to the western universities like Yale or Harvard or even Cambrid- 

i 

ge or Oxford are never likely to be ours yet there is no reason 
!why we should not nevertheless be able to emulate their standards. 
I venture to suggest that we are now entering an era where we 
would have to live with the fact of reduced resources as the recent 
budget has more than amply indicated and the sooner we take this 
fact into stride the better it would perhaps be for all of us. 

I know well that such a thing is easier said than done.It is not 
only the Vice-Chancellors who have to exert. The real contribu¬ 
tion is to come from thousands and thousands of teachers who man 
pur various educational Institutions at all levels. How to get the 
message across to thorn, how to arouse their waning enthusiasm 
and how to make them rise to the challenge, one indeed the 
most formidable tasks that would confront each one of us present 
here today. The starting point of this new emphasis should be, 

'as far as I can see, our sincere Interest in the welfare of our 
children. I am indeed not saying anything new when I repeat that 
love begets love. When the students at all levels receive and 
register this message from their teacher that they care for them 
in a deep and affectionate way, they cannot but inevitably respond 
even more sharply with the natural warmth of youth. I may 
perhaps be wrong in saying so openly, but I feel that I am not 
fwrong if I say that one of the things absent in our educational 
endeavour during the last few decades has been the absence of 
affectionate and mutually supportive relationship between the 
student and the teacher. This perhaps became inevitable to 
some extent by growth in numbers. The student-teacher ratio 
declined and perhaps withered the intimacy of the relationship. 

A .youngperson at the adoleacent age looks for guidance. 
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This can be provided either by his peers or by his seniors, who 
in the given situation must include teachers. With the decline of 
the large joint families and the limitations of time, which the 
present day life imposes on the parents, the burden of this guidan¬ 
ce falls more and more on the teacher. Going by my own ex¬ 
perience I would like to generalise and to say that whenever young 
people feel that their seniors are interested in them and care for 
them, they cannot but respond. When they find that no body cares 
for them it is then that the feeling of lovelessness arises, which 
tends them to turn hostile and violent, with the consequential 
results of the general break down of discipline. This I feel and 
with my limited knowledge, I do not wish to say much, for I take 
it that your experience of dealing with young people is much 
greater than mine. In fact at the Bar and the Bench, if I may be 
permitted to say so, my public dealing with them is confined to 
the delinquent breed mainly. Indeed that is why I would not 
presume to talk more pontifically on it. But I do feel strongly 
that without providing a model for the young people and without 
giving them the love and care, which they expect and crave for, 
we would not be able to create that atmosphere which is a pre¬ 
requisite for successful learning. 

I have, I believe, already impinged largely on your valuable 
time. Before I close I would wish again to thank the Vice-Chan¬ 
cellors and the hosts for affording to me this valued opportunity to 
be with you. 


(xv) 



PRESIDENTIAL ADDRESS 

by 

Dr. C.R. Mitra 

Director, Birla Institute of Technology and Science 

It is said that when a human being crosses the half-century 
mark, he contemplates on how to pass on his charge to the next 
generation. But an organisation, particularly an organisation 
which has participated in history-making, must find this occasion 
as a water-shed in its history to reflect on what role it played and 
what is the direction it wants to take. In this review of its role 
the organisation is prompted to capture some of the moments of its 
glory in the past and lives the future in terms of the new dreams that 
it dreams. It would he a misunderstanding of the historic process 
to believe that the past was full of boredom and only the future is 
full of excitement. An organisation such as ours must, there¬ 
fore, draw out a plan for the future while maintaining its fidelity 
to the past traditions. AHJ today must face several new challenges 
just as it willingly responded to tough challenges in the past. Our 
review of our status acquires a particular immediacy in view of 
the fact that after lo long years of suspenseful waiting we have 
acquired the possession of our land on which we want to build 
our AIU House. The time allowed for building this House is 
only two years and hence the need for marshalling all our genius 
sacrifice and boldness to achieve this objective. 

Our task is rendered doubly difficult on two counts. First, 
the building fund that you helped create is not adequate. Secondly, 
we have difficulty even in balancing our annual budget inspite of 
the recent increase in the rate of subscription. Instead of accept¬ 
ing defeat, let us choose the path of daring and hardship. I propost 
that we should proceed on a major fund raising drive in order to 
construct all the square feet that the law permits. Simultaneously 
it should be possible for us to review our working and undertake 
more activities in order to qualify for more grants from the 
Government. This additional grant together with the revenue we 
earn by renting out part of the new space would put AIU in a 
solvent position in the near future. 



Before I go into details of the new tasks that we propose, let 
||s once more examine the unique character of AIU. In the arena 
|tf higher education we are the only organisation which is a volun¬ 
tary private association and, therefore, uniquely suited to fill cer- 
ikin special needs which, by the very nature of things, cannot be 
||lled by the Ministry of Education, the UGC or other agencies. 

*The other two features of AIU lie in the fact that we have no 
statutory authority and we have no funds to disburse. Said in 
Another way, our power and strength lie In persuasion, in honour- 
tag the autonomy of our members, in moving into a search of the 
status of education in our various universities rather than centrally 
decidin' 1 what is good for all our members. Whatever point of view 
We pilot, whatever partisan attitude we take, it is necessary that I 
remind you that our collective role is distinctly different from the 
role of other agencies charged with the task of looking after the 
wellbeing of higher education in the country. We must, at this 
juncture, refer back to this particular heritage, sharpen our think¬ 
ing and carry on into the future without doing violence to this heri¬ 
tage. Let us desist, as an organisation, from suggesting a 
standard model of development, a formal code of conduct and a 
simple panacea for the solution of all the ills of the universities. 

On the other hand, we can and must become the only organisation 
in the country which can reflect, in the miniature, the experience, 
working and thinking of each university in its local, regional and 
SUb-cultural milieu. If we always remain alert to this unique 
service, we offer to each member a kaleidoscopic image of what 
is happening to all the members. 

The above process, however, should not be confused with the 
process which is embedded in any administration - in this case the 
management and administration of the AIU office and staff. Here 
we must usher in new impersonal administrative rules and devices 
to make the physical tasks achievable and the new educational 
emphasis consciously cultivable. 

I have already mentioned the need to balance the budget, build 
M building which would generate an income and negotiate with the 
^government for increased grants. I would like to mention now a 
jew of the items I have stated in my interim report. It seems 
that our basic rules and regulations not only for the AIU Society, 
"fait also for our sports and other various activities require a 
Review in order for us to effectively meet the requirements of 
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a modern business life and the various administrative changes 
which have taken place in the Indian University system. Without 
this we are left with the uncomfortable alternative of dealing with 
each new development on an ad hoc basis. Since the study is com¬ 
plicated and requires the guidance and advice of many types of 
experts, we have to await the findings for a little while. But I 
am satisfied that in this matter we cannot lose sight of the fact that, 
in our organisation, policy is determined by vice-chancellors who 
are relatively transients while implementation is left to the 
competence of the secretariat which is relatively enduring. To 
avoid confusion and achieve a sense of direction, it seems to me 
that on the policy plane we have to go wider and deeper so that the 
guidelines to the secretariat become less ambiguous and ambivalent. 
Further, the secretariat should be allowed to function in an atmos¬ 
phere where each individual must feel that he is a member of a 
coherent team and his salvation is part of the salvation of the 
whole team. I have suggested that it should be possible to create 
a condition where senior officers not only will be specialists 
Ln their very narrow domains or activities, but would also 
become aware of the processes and the methodology of the work and 
activity of brother officers. It is through this process that we would 
become an organisation where a band of officers would complement 
and strengthen one another. 

I am happy to mention that the Ministry of Education has 
responded significantly to our new definition of our tasks. There 
is a good possibility of the increase of the grant that the Ministry 
gives us. This increase is contingent on the proposal which we 
have made to the Ministry. I may clarify that this proposal takes 
its cue from the interim report. This proposal basically attempts 
the following: 

A fresh delineation has been made of the various services 
and tasks that the AIU has been rendering. To this category have 
been added a few additional items and regrouping of some of the 
old activities. For instance, there is a suggestion that like the 
Medical Handbook, we prepare and publish similar handbooks for 
other professional degrees in the first instance and a handbook 
specially designed for foreign students who seek admission in the 
Indian universities. Our present involvement in two areas of open 
ended research is to be readjusted in such a manner that we could 
produce research outputs on a wider front of issues and concerns 
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in higher educaUon and submit time-bound reports of contem- 
Dorary interest to the Ministry of Education. I am satisfied that 
>ve can meet this task by appropriate adjustment of emphasis and 
redeployment of manpower. I am sure, it will create greater job 
satisfaction and job security for our staff. 

We have asked that more representation for the AIU should 
3e given by the government in the various organisations and 
agencies. We have suggested that a new journal may be published. 
We have requested for support towards the building fund. We have 
requested for allocation of land and house building funds for the 
UU staff. 

Within the brief months, left vacant by the retirement of my 
predecessor, Dr. L. S. Negi, that I have filled so far, I have 
come to the conclusion that the visibility of AIU is not as strong 
as it deserves. I feel that there is room for greater inter-change 
and inter-action between the AIU on one hand and the Ministry of 
Education, UGC and other agencies on the other hand. These can 
and should be strengthened. I believe the plan that is being 
launched will go a long way in that direction. But there is another 
dimension of inter - action which we have not even attempted to 
undertake. I mention the role of the AIU vis-a-vis State agencies 
concerned and dealing with universities in the respective States. 

I have written personal letters to the various Chancellors and 
Chairmen of Boards of Governors of universities, deemed uni¬ 
versities and institutions of national importance. I hope that part 
of our pre-occupation with central agencies would yield to o*'r new 
task of opening out fresh channels of communication, understand¬ 
ing and service with agencies functioning at the state levels. 

These past few months have been quite hectic and packed 
with events. I plead guilty of demanding from the Secretary, other 
officers and all staff of the secretariat long hours of work. I have 
inflicted many letters upon my colleagues. I do not know how 
every one has felt; but I humbly acknowledge my gratitude for the 
good words, constructive comments and support of my colleagues. 

I am equally indebted to the loyalty and devotion of the entire 
secretariat. 

Having said something about our house-keeping matters and 
our future, I now turn to this year's annual meeting. We have 
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assembled here after our get-together in Delhi where the Founda¬ 
tion Stone for the AIU House has been laid by Dr. Pratap Chandra 
Chunder, the Union Minister of Education, Culture and Social 
Welfare. Through this kind act, the Minister, I believe, has set 
us on a task which not only Includes the new building, but also 
offers a new vista, a new challenge. 

On this momentous occasion we arranged a panel discussion 
on Universities and National Development 1 . The composition of 
the members on the panel is specially significant to me. We were 
fortunate to obtain the participation of some of the very keen thin¬ 
kers, distinguished visionaries and able administrators. Even 
though some of them are no longer practitioners in the realm of 
higher education, they are its abiding friends, well wishers and 
counsellors. I believe the panel discussion was able to bring to 
our doors what they collectively felt was our role in the context 
of national development. 

In our programme at Patiala the group discussion themes 
have attempted to identify three crucial matters from which we 
seem to have deflected too often in the past. It is not for me to 
anticipate the outcome of these group discussions, but it appears 
to me that a few words on the justification of including these 
themes would be valuable. It is my hope that the discussion on 
■Cost of Higher Education* would not go in the direction where it 
Is considered axiomatic to state that more money will automatical¬ 
ly make for greater excellence. Our obsession with money not 
only takes us to failure but keeps us preoccupied with dysfunc¬ 
tional tasks. I hope the discussions would give us some insight 
into this complex process and yield concepts and strategies by 
which the same excellence can be achieved through less expendi¬ 
ture. In costing of higher education it is obvious that the process 
rather than the product should be our main concern. In a 
developing country it is the process which has to be self-genera¬ 
tive and which should become unique and yet turn out a product 
which can compete with the products of the developed countries . 

The second important topic in our group discussion is 
'Internal Management of Universities'. It seems to me not only 
that we never modified the archaic administrative procedures 
that we inherited from the period prior to Independence, but we 
have added on more of such procedures without making any funda- 



mental analysis as to what system of management we need for the 
task in hand. It is obvious that, in a vast country like ours, one 
university will differ from the next in such details that a self- 
assured management technique and method cannot be Imposed 
from outside. Each university has to learn to discover its own 
techniques and rules of procedure. 

The third topic in our group discussion is 'Linkage with 
Environment'. This obligation is far too often accepted without 
understanding that this is a commitment, it is a risk; and involve¬ 
ment has to come from a sense of humility and not through the 
big-brother approach that we often flaunt. Indeed, this should 
be a process through which we partly pay back to our society 
what the society has so generously given us. As long as linkage 
with the environment remains a discrete and unintegrated compo¬ 
nent of our task and purpose we shall for ever remain alienated 
from our environment and only invite further justified hostility. 
Let us face it. If we do not know how to create bridges within 
the university between department and department, between 
faculty and faculty, between students and teachers and adminis¬ 
tration, our claim that we can bridge the gap between our ivory 
tower and the environment is exposed as a hollow claim. 

No address touching on the university system could be 
complete without some observation on the three key elements* 
namely, administration, faculty and students. Let me begin with 
the students. Much has been said about this aspect, but emphasis 
has been in terms of peace or quiet In the campus. The syndrome 
has gone to such an extent that these days whenever vice-chancel¬ 
lors meet the first question asked is in terms of the degree of 
peace in respective campuses. I am reminded of the standard 
greeting In some languages, 'let peace be with you 1 , as a distinct 
carry over from the days of tribal warfare. It seems to me that 
this is a myopic view to take. Students are also unable to arti¬ 
culate their problems effectively. Thus, we are unable to analyse 
why almost within a span of few months students in one university 
agitate for abolition of the semester system, while the students 
of another university agitate for introduction of the semester 
system. I think this is one place we are missing the forest for 
the wood. I am confident that basic educational reform must al¬ 
ways remain one of the major ingredients in the solution of the 
problem. 



In the case of the faculty we again try to look at the problem 
in terms of academic autonomy or lack of autonomy. Autonomy 
has to be examined in the context of the total system. It entails 
a privilege as well as a responsibility. It appears to me that 
fundamental key issue here is one of responsibility that has to be 
thrust on the faculty to make educational reform and, what is more 
important, to manage the reform. As long as this twin task of 
planning and managing reform is not undertaken by the faculty, no 
solution will emerge. 

An association which has been often referred to with levity 
as a vice-chancellors 1 club must concern itself with the club 
members. Much has been written and said about the job speci¬ 
fications of a vice-chancellor and the mode of his selection. But 
it is strange that we have skirted two main issues, namely; the 
status and the security of the vice-chancellor^ job. It is a sad 
commentary on our sense of priorities that when action plan was 
piloted throughout the country to usher in the UGC salary scales 
for the faculty, the question of the salary scales of the vice- 
chancellors was left to uncertainties and chance. Similarly, the 
man or the woman who is catapulted into the office of the vice- 
chancellor is consistently faced with the choice of continuing 
as a vice-chancellor or being without a iob. Even statutes have 
been changed to such an extent that In many universities the 
vice-chancellors hold their post at the pleasure of the Chancellor 
and can be removed by law on a moment's notice. In today*s 
context a bland statement of this nature would not be even accept¬ 
ed by an intended domestic servant. I would like to suggest two 
immediate actions. Any person who is appointed a vice-chancel¬ 
lor should be concurrently appointed as a regular professor in 
the same university. If a person is good enough to be a vice- 
chancellor, in my logic he is good enough to be a professor of 
a university. This will, in a crunch, give the incumbent some¬ 
thing to fall back upon. Secondly, the same authorities who 
piloted the UGC salary scales should undertake the task of 
standardization and revision of the salary scales of vice- 
chancellors. 

Before I close it would be pertinent to ask; how life has 
treated as, the vice-chancellors? It is too tempting to say that 
life has treated us unfairly. We have many disappointments to 
express, many complaints to make and many charges to press. 



But is that tte whole story? Have we not been called upon to give 
leadership to our respective universities and. thus, pay a price 
in-terms of personal wellbeing and mental tranquility? It is 
true that society has clearly defaulted in not defining our role 
more precisely. But what role do we give to ourselves? Do we 
act as gladiators or mediators or consensus-seekers ? Do we feel 
that in a world where change is unavoidable we act as agents for 
change? But change for what? Is it merely purveying a set of 
solutions externally prescribed to be applied placidly and non- 
committedly ? It appears to me that the crucial leadership that 
the job demands from us is to help create a truly academic 
community, out of the disperse elements and forces that bedevil 
the universities today. A community can develop only through 
sh'-fed experience, through unity in action and through a sense 
oi > entity. To do this, we must first have a proper theory of 
knowledge. Only knowledge that is not alienated from its origin 
and its world of practice becomes a blue-print for action. It is 
through this process that we escape from the tyranny of the 
formula, externally sponsored; and liberate ourselves from the 
curse, as Kach was cursed by Devayani, where we become mere 
purveyors of knowledge and not its enablers. We also need to 
develop a general theory of collective action which, in specific 
situations, provides the rationale for collective efforts towards 
the achievement of community goals. 'Leadership orginates in our 
perception of this role and our willingness to discover self-reliant 
techniques , locally perfected. Our task is not mere chore nor a 
static point in the flow of time. It is, as Toynbee said, r a move¬ 
ment not a condition; a voyage not a harbour 1 . 
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VOTL OF THANKS 

by 


Shri M. S. Ramamurthy 
Secretary, Association of Indian Universities 


Mr. Chief Justice of Punjab and Haryana High Court, 
President ofAIU, Chairman of the University Grants Commission, 
Dr. Amrik Singh, Members of the Association, Ladies & Gentle¬ 
men: 


On behalf of the Association of Indian Universities it is my 
privilege to propose to all of you a formal vote of thanks. 

We are grateful to Sardar S. S. Sandhawalia, Chief Justice 
of Punjab and Haryana High Court, to have found time to inaugu¬ 
rate this 54th annual session of the Association. We are thankful 
to Dr. Amrik Singh, Vice-Chancellor of the Punjabi University, 
for inviting the Association to meet here at Patiala and for making 
arrangements for our stay and the meeting. 


I wish to thank all of you for gracing this occasion with your 
presence. 


Thank you all once again. 



MINUTES of the general session 


While the bulk of the items were considered on 9th March, 

me item namely the mechanism for allocation of funds by the 

UGC during the VI Plan period was taken up at the meeting of 
8th March, 1979. 

Tn view of a new rescheduling sufficient time was not avail¬ 
able for detailed consideration of some items..After some genera] 
discussion a detailed consideration on these items was "postpon¬ 
ed" with the proviso that the Standing Committee was requested 
to review those items where action within a mandatory time was 
required. For these minutes, therefore, the word "postponed" 
should be read with this background note. 


CORRESPONDENCE COURSES: 


1.1 To consider introduction of the LLR degree course through 
correspondence-cum-contact programme - 

(University of Kashmir) 
APPEND IX-I 

Postponed. 

AWARD OF DIVISIONS-GRADES: 


2.1 To consider the desirability oi laying down a policy that 
should be followed by member universitLes/institutlone in 
the matter of categorising successful examinees. 


Postponed. 


(IIT Kharagpur) 

APPENDIX-II 


2. 2 To consider the rationality of following a uniformity in the 
scales on which the grades should be based. 


(IIT Kharagpur) 

APPENDIX -HI 


Postponed 
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2.3 To consider the question of broad standardisation In 

respect of grading of students- fixing of limits for 1st, 2nd 
and any other class. 


Postponed. 


(Madurai Kama raj University) 

APPENDIX-rV 


2.4 To consider the question of broad standardisation In res¬ 
pect of allocation of marks for internal assessment and 
external examination. 


Postponed. 


(Madurai Kamaraj University) 

APPENDIX-V 


MIGRATION: 

3.1 To consider the question of setting norms or guidelines for 
admission of students who migrate from one university to 
another. 


(Madurai Kamaraj University) 

appendix -VI 


Postponed. 

NUMBER OF COURSES: 

4.1 To consider the question of broad standardisation In respect 
of the number of courses that can be offered for each degree 
and each postgraduate degree course, both for semester and 
non-semester courses. 

(Madurai Kamaraj University) 

APPENDIX -VII 


Postponed. 

NATIONAL PHYSICAL EFFICIENCY DRIVE; 

6.1 To consider "Popularisation of NatLonal Physical Efficiency 
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Drive in the Colleges and Universities. " 

(Seminar on N.P.E.D.) 

APPE ND DC-VIII 

Postponed. 

STUDENT UNREST: 

6.1 To receive a report of the Working Group on Student Unrest. 

APPENDIX -IX 

The Annual Meeting agreed with the Standing CoTnmittee and 
decided to postpone consideration of this Item. 

N.S. S.: 

7. 1 To consider "National Service Scheme in the context of 
forging closer links between the university and the com¬ 
munity 11 

(Ministry of Education & S. W.) 

APPENDIX -X 

RESOLVED that the note of the Ministry of Education be 
endorsed and the National Service Scheme be further streng¬ 
thened and integrated with the main educational activities. 


COURSE CONTENT: 

8.1 To consider the question of "Inclusion of best features of 
traditional type of Sanskrit education in Universities, M 

(Ministry of Education & S. W.) 

APPENDIX -XI 

RESOLVED that the note received from the Ministry of 
Education t>e circulated to universities conducting poetgxadi 
ate degree courses in Sanskrit for further necessary actlor 
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TEACHEkS; APPOINTMENT AND QUALIFICATIONS: 

9.1 To consider certain proposals sent by the Kurukshetra Uni, 
versity, Kurukshetra* regarding the appointment of teacher 
and their qualifications, etc. 

(Kurukshetra University) 

APPENDIX -XII 

Postponed. 

9.2 To consider the qualifications and pay scales sanctioned fo] 
the post of Lecturer in the university departments and in 
affiliated colleges. 

(South Gujarat University) 

APPE NDIX-Xm 


Postponed. 

TEACHERSAND ELECTIONS: 

10.1 To consider the question of permitting teachers to seek 
election to Pari lament /As sen My etc. 

(Kurukshetra University) 

APPE NDIX-XIV 


Postponed. 

UNIVERSITY LEGISLATION: 

11.1 To consider the question of preparing a model Draft Legist 
tion for affiliating universities. 

(South Gujarat University) 

APPENDIX -XV 


Postponed. 

URANT-IN-AID CODE: 

12.1 To consider the question of drafting a model Grant-in-aid 
Code for St*te Universities. 

(South Gujarat University) 

APPENDIX -XVI 
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RESOLVED that theAIU should collect necessary information 
with regard to the available Grant-in-aid codes of State uni¬ 
versities and a report presented to the Standing Committee 
of the Association. 

EXAMINATIONS: 

'13 .1 To consider the problem of admission to various programmes 
of studies in JNU. 


Postponed. 

RECOGNITION: 


(Jawaharlal Nehru University) 

appendix-xvii 


14,1 To consider the question of recognition of Sanskrit Examina¬ 
tions conducted by K.S.D. Sanskrit University* Darbhanga, 
Sampurnanand Sanskrit University, Varanasi and Rashtriya 
Sanskrit Sansthan, Delhi. 


(K.S.D. Sanskrit University; 

APPENDIX -XV III 


Postponed. 

COURSES: 

15.1 To consider the need for *Co-operative Education 1 in the 
Universities. 

(Ministry of Education 

National Council for Co-operative Training) 

APPENDEX -XIX 

RESOLVED that the note received from the National Council 
for Co-operative Training through the Ministry of Education 
be circulated to the universities for appropriate action 

W.DIUM OF INSTRUCTION: 

iS* 1 To consider the followup action on the question of changeover 
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of medium of instruction at the university level. 

(Ministry of Education & S. W.) 

APPENDIX-XX 

In this connection it was noted that a full status report on the 

resolutions adopted on this subject at Rajkot at the previous 

Annual Meeting under item XIX(49) was not available. 

Resolved that the matter be pursued by the Standing Committee 

expeditiously. 

SIXTH PLAN ALLOCATION; 

17.1 To consider the mechanism of allocation of developmental 
lunds by UGu during VI Plan period. 

In this connection, the annual meeting had the good fortune 
of the personal presence of the Chairman, UGC. 

It was noted that the mechanism modification was warranted 
because of lesser allocation available for the development of 
higher education during VI Plan period. 

18.1 In recording its Vote of Thanks to the Chair, the Annual 
Meeting particularly emphasised its satisfaction at the impar¬ 
tial and constructive way in which the Chair conducted the 
proceedings and helped the members come to agreed conclu¬ 
sions. 

The President humbly thanked the members for all the 
courtesies extended and the cooperation shown. 

The Annual Meeting also recorded a Vote of Thanks to the 
host University for the hospitality and other help. 

Sd/- Sd/- 

(M. S. Ramamurthy) (C.R. Mitra) 

Secretary President 



APPEND IX-I 


To consider introduction of the L. L. B. degree course 
through Correspondence-cum-contact programme. 


The university of Kashmir while proposing the item for 
discussion, has stated that discussion may be based On the following 
letter which was written by the university to the Secretary of the 


UGC. 


"You will recall the discussion which we had in the conference 
of the Vice-Chancellors of the Northern and Eastern Region regar¬ 
ding correspondence courses in Law. The Vice-Chancellors had 
felt that since there is usually great pressure for admissions to 
the Law faculty, and since much of the course work is of such a 
type that it can be done by a proper correspondence-cum-contact 
programme the UGC might take up with the Bar Council the question 
of allowing these courses to be conducted by Correspondence and 
Contact. Perhaps only a part of the course could be taken up in 
the third year of the Law degree for regular classes. I would re- 
quest you to kindly take up this issue with the Bar Council of India 
on behalf of all universities in India and use good offices of the 
Ministry of Law and the Ministry of Education, emphasizing the 
point that in todays world even technical and scientific courses and 
many other types of professional courses are conducted by corres¬ 
pondence and there are features which make the correspondence 
courses potentially superior to ordinary class-room teaching. This 
is because excellent material can be prepared for correspondence, 
through experts who would not always be available for appointment to 
the staff of the universities. Correspondence and its response 
sheets programme also ensures greater motivation and gradual 
completion of work. 

Kashmir University, in view of the fact that it experienced 
threat pressure for admissions to the Law faculty, and because it 
has not so far been able to construct a Law College, also gave a 
thought to the question of starting a LL. B. course at least for the 
first two years of the course through correspondence. We are 
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going to do it in cooperation with the Jammu University, but our 
rules are going to be very strict regarding response sheets and 
contact programmes. We would request the UGC to approve this. 
The institution of these courses might lead to our giving up regular 
admissions to this course at least in the first and second years and 
it will solve the problem of many who cannot get admissions and 
also of those who in very large numbers at the Campus have to 
make-do with deficient facilities. 

Kindly take up the matter with the Ear Council of India and 
also approve our instituting a programme of correspondence edu¬ 
cation towards the LL. B. degree with effect from 15th November, 
1978”. 

The Bar Council of India was written to find their views in 
the matter. They state that: 

"They will not recognise those degrees in Law which are 
obtained after correspondence course or private study. It 
requires 66% of attendence In all the three years in a law 
college under University". 

Quite a number of universities provide for correspondence 
courses in arts and commerce faculties for the undergraduate 
degree. Several universities also have provision for correspon¬ 
dence courses at the postgraduate level in the arts and social 
science disciplines. Mysore, Jammu and Rajasthan have corres¬ 
pondence courses for the bachelor of education degree. 

Some universities provide facilities for part-time education 
in engineering both at the undergraduate and postgraduate stages. 



APPENDK-II 


To consider the desirability of laying down a policy that should 
be followed by member universities/institutions in the matter 
of categorising successful examinees. 

The Indian Institute cf Technology, Kharagpur, has sent an 
explanatory note on the item reading as follows: 

r, At present two opposite systems are in vogue. Some 
unlversities/institutions have assessment through marks 
and award traditional ’Division 1 and some have introduced 
’Grading 1 system. At the instance of U. G. C. some 
universities had introduced this Grading system in the 
session 1976-77, but, for various reasons most of them 
have reverted to the old ’marking 1 system. 

This double policy has led to confusion among the students 
and many others concerned. One of the reasons for re¬ 
verting back to marking system by some institutions which 
had introduced Grading system is, it need be mentioned, 
that many others did not adopt it. Had this been introduced 
by all at a time it would not have probably failed. 

The allegation that ’marking 5 system makes more discrimi¬ 
nations than the Grading system does in the matter of 
assessment of answer scripts, needs.to be examined. ,r 

From available information ^vide Appendix III) it is noticed 
that 37 universities follow the grading system. Several of these 
universities use grading system In only some faculties. 

It is difficult to think of a practical method by which all 
universities can adopt either of the systems at the same time. 
Perhaps if the universities so desire the Association of Indian 
Universities can act as an agency to translate grades/marks 
obtained in one system in terms of the other systpm both for 
purpose of migration/admission and employment. It may be 
mentioned here that the Association is already the agency to deter¬ 
mine recognition and equivalence of degrees awarded both in India 
and abroad. 



appendix -hi 


To consider the rationality of following a uniformity in 
the scales on which the grades should be based. 

The Indian Institute of Tecnnology, Kharagpur, while pro¬ 
posing the item for consideration at the annual meeting has sent 
ths following explanatory note in the matter: 

"The Universities/Institutions which follow the grading 
system of assessment have different scaling - somewhere 
it is four-point, somewhere five-point and yet somewhere 
seven-point. The credit points that a grade carries are 
also different. What is more, the absence of the mention 
of maximum grade/point on the gradecards issued by some 
of them, leads to more confusion and speculation in as¬ 
certaining the position of a student at the examination. 

To remain obscure in the matter does not help anybody. 
Students migrating from one institution to another for 
educational purpose have to face much hardship in sup¬ 
porting their eligibility. 

It is therefore, necessary to follow a clear and, if possible, 
uniform system by all. " 

Available information in the office shows that 37 universities 
in the country have adopted the grading system. Some of these 
universities have the grading system only in certain faculties. 

Even in universities which have adopted the grading system 
different grade point systems are followed. 

They are eleven point, ten point, nine point, seven point, 
six point, five point and four point - grade system. Some uni¬ 
versities are still following the marks system and they have not 
yet started adopting grading system. Details of grading systems 



11 


of various universities according to their point scale are given 
below: 

I. Eleven Point Grading: 

1. M.S. University of Baroda: Only in the following faculties 
eleven point grade system is followed: 

a. Faculty of Engg. & Technology b. Faculty of Law 
c. Faculty of Education d. Faculty of Psychology. The 
grades and their corresponding points are: 

Grades: A+ ; A; A-; B+; B; B-; C; C-; D; E 
Points-' 10 9 8 765 432 10 

II. Ten Point Grading: 

1. J. N. U. New Delhi: The students of this uni\ersity are 
graded by the teacher on the following ten point scale: 

Grade: A+; A; A-; B+; B; B-; C+; C; C-; F 

Numerical 

Value 987 6 5432 10 

III Nine Point Grading: 

1. J.N. Technological University: The students of this 
university are classified into nine groups based on the 
marks as shown below: 


Marks 

Letter grade 

Grade 

91 - 

100 

A+ 

10 

81 - 

90 

A 

9 

71 - 

80 

A- 

8 

61 - 

70 

13+ 

7 

51 - 

60 

B 

6 

41 - 

50 

B- 

5 

31 - 

40 

C 

4 

21 - 

30 

D 

3 

Below30 

E 

2 
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IV. Seven Point Grading: The following are the universities 
adopting seven point scale: 

1. Agra University 2. Tata Institute of Social Sciences 
3. Madras University 4. South Gujarat University 
5. Vikram University 6. S. N.D.T. Womens University 
7. University of Poona 8. Madurai University. 

A general pattern of seven point grade sjstem is given below: 


Percentage 
of marks 

Grade 

Grade point 

80 - 100 

O (outstanding) 

6 

70 - 79 

A (Very good) 

5 

60 - 69 

B (Good) 

4 

50 - 59 

C (Fair) 

3 

40 - 49 

D (Average) 

2 

30 - 39 

E- (Below average) 

1 

0-29 

F (Poor) 

0 

Six Point Grading: 

In every course taken by 

a student 

ne/she Is assigned 

a grade based on his/her combined 

performance in all the assessments. These grades are 
described by the letters A, B, C, D, E, F which carry 
a qualitative assessment as well as a number equivalent 

called the grade point as given below: 


Qualitative grade 

Grade 

Grade point 

Excellent 

A 

10 

Good 

B 

8 

Fair 

C 

6 

Satisfactory 

D 

4 

Poor 

E 

2 

Very Poor 

F 

0 
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VI. Five Point Grading The following are the Universities 
adopting five point scale: 

1. Aligarh Muslim University 2. Andhra University 
3. A. P. Agricultural University 4. G. B. Pant University 
5. Jadavpur University 6. Some faculties of M. S. University 
of Baroda 7. Panjab University 0. Sardar Patel University 
9. Saugar University 10. Udaipur University (U. G. courses 
only) 11. B. I. T. S. f Pilani 12. C.I.E.& F. L. f Hyderabad 
13. 1.1. S. Bangalore 14. 1.1. T. Kanpur 15. 1.1. T. Delhi 

16. Tamil Nadu Agricultural University 17. Marathwada 
Agricultural University 18. Panjab Rao Krishi Vidyapeeth 
19. J.N. Krishi Vishvavidyalaya 20 C. S. Azad University 
of Agriculture Technology (for U. G. courses only) 21. Oriasa 
University of Agriculture & Tech. 

There are about two or three forms of five point grade sys¬ 
tem. They are given below: 


i) 




% of marks 

Grade Significance 

Points 

obtained _ 



91 - 100 

A Excellent 

4 

80 - 89 

B Good 

3 

70 - 79 

C Fair 

2 

60 - 69 

D Pass but not 



satisfactory 

1 

60 

F Failed 

0 

Grade 

Classification 

Grade Point 

A 

Excellent 

5 

B 

Very good 

4 

C 

Good 

3 

D 

Fair 

2 

E 

Un-satisfactory 

0 

Letter Grade 

Performance 

Grade Point 

A 

Excellent 

10 

* 

Good 

8 

C 

Fair 

6 

D 

Poor 

4 

E 

Exposed 

2 
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VII. Four Point Grading: The following are the Universities 
adopting four point grade system’ 

1. Gujarat Agricultural University 2. C.S. Azad University 
of Agriculture & Technology (only P,G. courses) 3. Udaipur 
University (only P. G. courses) 4. Panjab University. 

The grades in these universities are assigned by the 
weighted score as follows: 


Grade Significance 

A Excellent 

B Good 

C Pass 

F Failure/Absence 

From the available information, it is noticed that the 
following Universities are still following the marking 
system: 

1. Indira Kala Sangit Vishvavidyalaya 2 . Meerut Univer¬ 
sity 3. M. S. University of Baroda 4. Mysore University 
5. Osmania University 6. Sri Venkateswara University 
7. Saurashtra University 8. University of Indore 9. Uni¬ 
versity of Jodhpur 10. University of Bombay. 

It will be seen from the above that out of 47 universities 
37 universities have switched over to different kinds of 
grading system and 10 are continuing with the marking system. 
It is for consideration how practical it would be for all these 

37 universities to adopt a uniform system. On the other hand 

if the universities desired AIU could be the agency to translate 
the performance of a student In one system in tenus of a different 
grading system to facilitate decisions on migration and admission. 


Value 

4 

3 

2 

0 



APPENDIX -IV 


To consider the question of broad standardisation in 
respect of grading of students - fixing of limits for 
1st, 2nd and only other class 

From the data available in the office of AIU, the following 
note has been prepared which gives the picture on the Faculties of 
Arts, Science and Commerce. 


I 

Almost all the Universities award first division at 60 percent 
marks for undergraduate and postgraduate courses except in the 
following cases: 

1) Berhampur, Burdwan, Calcutta, North Bengal, Dibrugarh, 
Gauhati, Sambalpur and Utkal award first division with 
distinction at 50 percent marks at undergraduate level: 

2) Utkal awards I Division with Hons, in B. Com.if 60% is 
obtained: 

3) Dibrugarh and Gauhati award I Division with Distinction if 
55% is obtained and 

4) Bombay and SNDT award first division at 65% in MA courses 

n 

The following percentages of marks are prescribed for the 
award of second division by the different Universities: 

A) i) 45% marks at the undergraduate and postgraduate levels 
at: Bhagalpur, Bihar, Patna, Ranchi. 

2) 45% marks at the undergraduate level only at: 

Allahabad (except Commerce and Science), Agra, Avadh, 
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A. P, Singh, Bhopal, Indore, Jabalpur, Jiwaji, Kanpur, 
Marathwada, Nagpur, Poona (except Commerce), Ravi- 
shankar (except Commerce), S. N.D. T. (A.rts only). 

3) 45% marks at the postgraduate level only at: 

AnnamalaL, Dibrugarh, Gauhati, Madras rts only), 
Madurai (Commerce only)* Magadh. 

B) 1) 48% marks at the undergraduate and postgraduate levels at 
Allahabad (Except B.A.), Banaras, Garhwal, Gorakhpur, 
Gujarat, Jodhpur, Lucknow, Meerut, Rajasthan, Saurash- 
tra. South Gujarat, Udaipur. 

2) 48%marks at the undergraduate level only at: 
Jammn^Kashmir, Osmania, Sardar Patel. 

3) 48% marks at the postgraduate level only at: 

Agra, Avadh, A.P. Singh, Berhampur, Bhopal, Indore , 
Jabalpur,Jiwaji, Kanpur, Nagpur, North Eastern Hill, 
Ravishankar, Samba lpur, Saugar, Utica 1, Vikram. 

C) 1) 50% marks at the undergraduate and postgraduate levels 

at: 

Aligarh, Andhra, Bangalore, Baroda, Bombay, CaJicut 
Delhi, Guru Nanak Dev, Himachal Pradesh, Karnatak, 
Kerala, Kurukshetra, Madras (except M.A.), Madurai 
(except M. Com.), MysoreiPanjab, Punjabi, Sri Venkates- 
wara. 

2) 50% marks at the undergraduate level only at: 

Annamalai, Poona (B. Com.only). 

3) 50% marks at the postgraduate level only at: 

Cochin, Jammu, Kashmir, Marathwada, Osmania, 

Poona, Roorkee (M.Sc.only), Sardar Patel, Shivaji, 

SNDT (M.A. only). 

D) 1) 40% marks at the undergraduate and postgraduate levels 

except Commerce at: 

Jadavpur, Kalyani, Visva-Bharati. 

2) 40% marks at tbs postgraduate level only at: 

Burdwan, Calcutta, North Bengal. 

3) 36% marks at the undergraduate level only at: 
Berhampur. 
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PROPOSED STAFF. 

Recurring Expenditure . 

1. One Professor (Rs. BOO—50—1,00) Dearness allowance at the prevalent 

2 One Reader (Rs. 500—50—600—40— rates as prescribed by the State 
800). Government and the Provident 

3. Two Lecturers (Rs. 225—225—250-15- Fund Contribution at 61% above 

400). Rs. 200/- and 8% on or below 

Rs. 200/-. 

1st yr. 2nd yr. 3rd yr. 4th yr. 5th yr. 

Rs. Rs. Rs. Rs. Rs. 

Professor 

Pay .. 9,600/- 10,560/- 

(includes 
Rs. 30 p.m. 
as Special 
Pay). 

D.A. .. 1,200/- 1,200/- 

*One Reader 


Pay 

■ a 

6,000/- 

6,600/- 

7,200/- 

7,680/- 

8,160/- 

D.A. 

■ ■ 

900/- 

1,020/- 

1,020/- 

1,020/- 

1,020/- 

Two Lecturers 

Pay 

■ ■ 

5,400/- 

5,400/- 

6,000/- 

6,360/- 

6,720/- 

D.A. 

• - 

960/- 

960/- 

960/- 

960/- 

960/- 

1. Contribution to 
Provident Fund 
at 61% 

1,315/- 

1,410/- 

1,500/- 

1,590/- 

1,680/- 


Rs. 

25,375/- 

27,150/- 

28,680/- 

30,210/- 

31,740/- 


Total for 5 years—-Rs. 1,43,155/- 

•Note.—A revised scale of pay for Readers along the lines indicated in the 
University Com miss ion’s Report, viz Rs. 500-50-600-40-800 was recom¬ 
mended when the schemes for the departments of Anthropology, Hindi, 
Marathi and Political Science were submitted to the Government of 
India vide this office endorsement No. 6145 dated IB-6-52. The figures 
then calculated have been adopted for the purpose of the schemes of 
these departments. As regards other schemes, the scales of pay in force 
in this University have been accepted. 


10,800/- 11,400/- 12,000/- 


1 , 200 /- 1 , 200 /- 1 , 200 /- 
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COPY OF SYLLABUS OF ANTHROPOLOGY GROUP 

GROUP C 

PAPER VI, PRINCIPLES OF SOCIOLOGY 

Nature, scope and methods of sociology and its relation to Biology, Psycho¬ 
logy and other cognate sciences. Sociological concepts : Society, Community, 
Association, Institutions. Mores and Folkways. Interests and Attitudes as Moti¬ 
vations. Individuality and Society. Co-operation and conflict. Society and En¬ 
vironment : Social life as influenced by physical, geographical, biological,, psycho¬ 
logical, thical, religious, economic and historic factors. Urban and Rural life: 
Contrasts, inter-action and dominance. The Social Structure : Community, class 
and caste ; the herd and the crowd ; the Family and its forms and significance. 
Associations and interests : The Associations—Political, Economic and Religious. 
Culture and Civilization and cultural organisation. The sustaining forces of 
society: The Mores and the major social codes. Social control; the origin and 
growth of moral and religious ideas ; social value of religions and their bearing 
on social relations. The social order and its development: Growth of public 
justice Social evils and their remedies: Poverty, crime, disease, defectiveness, 
alcoholism, etc. Economic activities and their effect on society, occupations and 
social divisions, property, rank, etc. Social change : Ways and patterns and bio¬ 
logical, technological and cultural factors of social change. Social evolution and 
Social progress. Indian Social institutions and Social problems. 

Books recommended— 

1. Maclver: Society. 

2. Kimball Young : An Introductory Sociology. 

3. Lichtenberger: Developments of Social Theory. 

4. Rosenquist: Social Problems. 

5. Cuber: Sociology. 

6. Graham Wallas : Our Social Heritage. 

7. Ogburn and Nimkoff: Handbook of Sociology. 

8. Ginsberg: The Psychology of Society. 

9. GiUin and Gillin : Cultural Sociology. 

10. Hutton: Castes in India,. 

11. Ghurye: Race and Caste in India. 

PAPER VII — SOCIAL ANTHROPOLOGY 

Nature, methods and scope of Anthropology and its relation to History, Socio¬ 
logy and other cognate studies. Culture, Race and Progress: Perspective of 
culture history. Human origin and early man. Races of Man. Theories of origin 
of the modern culture traits. Sustenance : Hunting, Fishing, Gathering, Farming 
and Domestications of animals. Discovery and invention: Fire, Cooking and Meals. 
Dress and Ornaments ; Houses and Settlements. Handicrafts : Conditions of crafts, 
manuscript and processes. Sexual division of labour, tribal specialisation; tools 

6 



appendix v 


To consider the question of broad standardisation in 
respect of allocation of marks for internal assess¬ 
ment and external examination. 

An analysis of the available data in the office gives the follo¬ 
wing picture with regard to marks allotted for internal assess¬ 
ment: 


There is a range from 0 to 50% marks. These may be 
classified under six different categories. They are: 

Category I Universities which award internal assessment 

marks from 0 - 10% 

Category II Universities which award internal assessment 

marks from 0 - 20% 


Category III 

Category IV 

Category V 

Category VI 
I Category 


Universities which award internal assessment 
marks from 0 - 30% 

Universities which award internal assessment 
marks from 0 - 40% 

Universities which award internal assessment 
marks from 0-50% 

100% internal assessment 


1) Dibrugarh University (10% for pre-degree courses) 

2) Mysore University (10% for undergraduate courses in 
some of the faculties only) 

II Category 

1) Berhampur University (20% for intermediate courses) 



20 


2) Calicut University (20% for Zoology; 

3) Gurunanak Dev University (15% to 20% Chem. Deptt. , 

20% Town Planning) 

4) Mysore University (20% for Postgraduate courses) 

5) Meerut University, Meerut (20% for undergraduate 
courses) 

6) Sambalpur University (20% Pre-University, BA. , 

B. Sc. & B. Com courses) 

7) Saurashtra University (20% & more for Science, 
Commercei Medicine, Education & Law) 

8) Shivaji University (10% to 20% for Pre-degree, B.Sc., 
B.Com. , B.E. & M. Sc. courses) 

9) Udaipur University (20% for all Departments) 

10) Utkal University (20% for all undergraduate courses) 

11) Visva Bharati (20% for all Departments) 

IB Category 

1) Aligarh Muslim University (30% for subjects in which 
there is a practical examination) 

2) Allahabad University (25% for all courses) in atleast 
five university Departments 

3) Andhra University (25% for M.A., M.B.A. & M. Com. 
courses in most of the Departments) 

4) Banaras Hindu University (15 to 30% for all postgraduate 
Departments) 

5) Calicut University (25% for Chemistry courses, 30% for 
Botany and 30% for History) 

6) M, S, University of Baroda (30 to 100% for Postgraduate 
courses, 30% for Undergraduate Arts, Science, 
Commerce and Medicine) 

7) North Eastern Hill University (20% to 30% for Economi¬ 
cs, Pol. Sc. , History, Philosophy & Life Sc.) 
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8) Osrrmnia University (25% for all postgraduate courses) 

9) Sardar Patel University (30% for all undergraduate 
courses) 

IV Category 

1) Aligarh Muslim University (40% for subjects in which 
there are no practical examinations) 

2) Calicut University (40% for Physics, Commerce) 

3) Gauhati University (31 - 40% for all Postgraduate 
courses) 

4) Jadavpur University (30 - 40% forEngg. & Technology, 
Science courses) 

5) Panjab University (20 - 40% for eleven examinations 
viz. B. Sc, (Engg.), B.Sc. (Chem Engg & Tech ), B.Ed. 
BPEd, MPEd, B. Com, ; B. Com.rllons), Dip. in Market¬ 
ing Management, Dip. in Personnel Management and 
Labour Welfare, M. Com.) 

6) University of Poona (40% for all Postgraduate courses) 

7) S. N. D.T. Women’s University (30 - 40% for Education, 
Home Science, Library Science and Nursing) 

8) Indian School of Mines (25 - 40% for all departments) 

V. Category 

1) Aligarh Muslim University (50% for all Practical 
courses) 

2) Andhra University (50% for M. Sc. courses only) 

3) University of Jammu (25 to 50% in all Departments) 

4) Madurai University (11. 6% to 50% for a number of 
Postgraduate subjects, B. A., B. Sc. (Special) and 
B.B.A,) 

Meerut University (50% for Postgraduate and M.Phil. 
courses) 


5) 
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6) Sardar Patel University (30 - 50% for all Postgraduate 
courses) 

7) Central Institute of English & Foreign Languages - 
(40-50% in all Departments) 

8) Gujarat Vidyapeeth (50% for Bachelor of Social Science) 

9) University of Roorkee (50% in all Ihciul ties) 

VI Category 

1. Jawaharlal Nehru University (50 - 100% in all Depart¬ 
ments) 

Percentages oi marks for Internal External assessment in Engine¬ 
ering courses v m the information received for semester system), 


Name of University/Institution 

Internal 

External 

1. 

Andhra University 

50% 

50% 

2. 

University of Mysore 

50% 

50% 

3. 

Indian School of Mines 

30% 

70% 

4. 

Blrla Institute of Tech. & 
Science 

100% 

— 

5. 

J. N. Technological 

Universit: 

100% 

0% 

6. 

Orissa University of 

Agricu 1 ure & Technology 

100% 



Note: In the Orissa University of Agriculture & Technology* if 
the Vice-' •», ^cellor considers necessary to get the papers 
evaluated by external assessment in any course, he may do 
so in sue!' a n nuer as he deems proper. 



APPENDIX -VI 


To consider the question of setting norms or guidelines for 
admission of students who migrate from one universityto 
another. 

The Madurai-Karnaraj University while proposing the item 
has written to explain the item as follows: 

"The mobility of students between the different universities 
of India is considerably difficult. Many students who are 
forced by circumstances to resort to continue their studies 
in another university after being admitted in a particular 
university, find it a Herculean task to achieve the change. 
Cases are not wanting of students who are children of 
transferable officers. When the parents change their place 
of work, their children are obliged to seek transfer to 
another university. As it stands to-day, there are not 
definite provisions for consideration of such cases. It will 
be preferable if the Association of Indian Universities 
discusses this important aspect and sets norms or guide¬ 
lines for being followed by all universities in general. " 

It may be pointed out that as far back as 1950 to help mutual 
recognition of degrees by member universities so that migration 
may be facilitated, the Association adopted the following resolu¬ 
tion: 


"Resolved that the examinations of one university should be 
recognised by another on a reciprocal basis, provided that 
the entrance qualification, duration of course and the 
general standard of attainment are similar to those prescrib¬ 
ed by the recognising university. " 

Again, in 1978 the Association adopted the following 

resolution: 

"Resolved that, to start with, universities in the same 
State/region should co-ordinate their courses of study 
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in such a way that migration of students within the state 

from one university to another is not hindered, M 

While difficulties in migration at the end of a particular 
course/degree are by and large sorted out in terms of the first of 
the above resolutions, it is not uncommon to come across difficul¬ 
ties being faced by students migrating in the middle of the course. 
Before granting admission to students migrating in the middle of a 
particular course, universities, it appears, by and large take into 
account the content of the syllabus in the course already under¬ 
gone by the migrating student, tne ciiaracter of the degree pro¬ 
gramme, the duration of the degree programme, etc. There is 
a strong inference that where these criteria are comparable the 
universities admit migrating students. Problems do arise how¬ 
ever where these are not comparable. In drawing up the courses 
universities generally do not have migration as an important 
practical parameter under its consideration. However in certain 
institutions in the country there are provisions for remedial cour¬ 
ses providing special facilities for covering the deficiencies^ 
noticed in the study programme undergone by a migrating student 
at the previous university. 

This assumes that in the matter of migration the syllabus is 
the only factor playing a role. However other factors, namely 
divergence within the grading system, difficulties in translating 
grades/marks given to suit the requirement of another system and 
the minimum prescribed by the universities in the marking system 
for award of divisions, etc. also affect decision in matters of 
migration. Reference may be made to item nos. 2.1, 2.2, etc. of 
this agenda w'herein it has been proposed that AIU can act as an 
agency for translating marks/gTades etc. of one system to fit into 
the other system. 

Further, as is apparent from the letter written by a parent 
to the Ministry of Education, delay in announcing the results of an 
examination in one State can come in the way of a student aspiring 
to study a special course in another state. The parent has sugges¬ 
ted as possible solutions the following: 


i) All admissions to start only after 15th July in all universities 
in the country. 
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APPENDIX-Vn 


To consider the question of broad standardisation in 
respect of the number of courses that can be offered 
for each degree and each postgraduate degree course, 
both for semester and non-semester courses. 


The Madurai-Kamaraj University, sponsors the above 
item, has been requested to send an explanatory note on the item, 
As and when this is received the same will be circulated to the 
members 

It may however be pointed out that in the universities general 
ly there is a broad perception of the number of working days in an 
academic year. For example, the Education Commission has re¬ 
commended 216 working days for a norma 1 undergraduate prog¬ 
ramme. Likewise, there is also a broad perception of the number 
of contact hours in a working day. Given the total number of 
contact hours for a whole-course the universities set up the num¬ 
ber of courses in the traditional non-semester system and in the 
semester system. 

It may not be quite off the mark to assume that the variation 
in the number of courses may not be significant. However, it is 
pointed out that the office of the Association does not have ready 
information in respect of the actual variation in the number of 
courses. 



APPENDIX-VIII 


To consider "Popularisation of National Physical 
Efficiency Drive in the Colleges and Universities". 


The National Physical Efficiency Drive was introduced by 
the C70vernment of India in the Ministry of Education & S. W. in 
1959-60 with a view to create an awareness amongst our people 
for improving their physical fitness. The Drive intends to cover 
the entire population of the country. To measure up the physical 
efficiency and create interest to improve it in the different sectors 
of the populations the participants are graded into various age 
groups. Different bstteries of test-j have been devised for different 
age groups. The participants compete in these tests according' to 
their age groups and depending upon their performance, they are 
awarded One Star, Two Stars and Three Stars. Those who fail 
to qualify are not awarded any Star. The selected three star 
winners in the Junior and Senior category from different States 
are invited to an AH India Competition held once every year and 
the name of this competition is the "National Awards Competition" 
The National Awards are given only to those who show proficiency 
of a very high order in this All India Competition. 

The working of the scheme is reviewed every year at a seml*- 
nar which is usually held in May/June. The State representatives 
who are responsible for conducting the Drive in their respective 
States are invited to attend this seminar. The last seminar was 
held from 25th to 27th May, 1978 at Darjeeling. One of the 
major issues before this seminar was to bring into the fold of the 
Drive the maximum university student population. The view at 
the seminar was that if this recommendation is put into ffect, it 
will inculcate the necessary interest among the university youth 
to participate in the Drive. 


Note ' Recommendation of the last seminar on National Physical 
Efficiency Drive held at Darjeeling from 25th to 27th May, 1978. 
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"That In order to motivate the college and university 
students to join N, P.E.D. and improve their physical 
fitness, universities should be requested to make men* 
tion of their achievements in N. P, E, D. in their academic 
degrees/diplomas/mark-sheets". 


This recommendation was also considered by the Sports 
Committee at its meeting held in New Delhi on 16th 
October, 1978. The Sports Committee decided to refer the 
matter to the Annual Meeting of the AIU together with a 
comprehensive note on this subject/ 



APPENDIX -IX 


To receive a report of the Working Group on 
Student Unrest. 


In terms of the decision taken by the Standing Committee of 
the Association, the Chairman constituted a Working Group consis* 
ting of the following to consider student unrest in all its bt- rings 
and specially identify the role that the law enforcement machinery 
has to play in controlling untoward incidents in the Campus, 

1. Shril.J. Patel 

Vice-Chancellor, Gujarat Agricultural University 

2. Dr. Amrik Singh 
Vice-Chancellor, Punjabi University 

3. Dr. Amitabha Bhattaeharyya 

Director, Indian Institute of Technology, Kanpur 

4. Dr. S. N. Sen 

Former Vice-Chancellor, University of Calcutta 

5. Prof. N. M. Swani 

Textile Technology Department, IIT, Delhi 

6. Shri K.F. Rustamji 

Member, National Police Commission 

7. Shri Gian Chand 

Additional Secretary, Ministry of Communications 

8. Shri K. Saranyan 

Deputy Director, Intelligence Bureau 

9. Shri Anil fiordla 

Joint Secretary, Ministry of Education & S. W. 

10. Shri M, S. Ramamurthy 
Secretary, AIU. 
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The working group has had only one meeting so iar. In 
terms of the decision taken at the first meeting of this Working 
Group a questionnaire has been prepared and circulated to all the 
universities eliciting information about student unrest in uni¬ 
versities and colleges during the last one year. This information 
is being collated and would have to be considered by the Working 
Group once again. 

Meantime, Patna University has suggested that Student 
Unrest in the Campus and the desirability of constituting a Campus 
Police Force be Included In the agenda for the annual meeting. 

In view of the Working Group constituted by AIU being 
seized of the matter the proposal received from Patna University 
will be referred to the Working Group for its consideration. 



APPENDIX - X 


To consider "National Service Scheme in the context 
of forging closer links between the University and the 
Community." 

The Ministry of Education & S, W. has sent the following 
explanatory note on the proposal: 

"National Service Scheme for involvement of students in 
social service and development activities now covers all 
the universities in the country. The coverage during 
the year 1978-79 is about 4,00, 000 students. 

2. Objectives: 

The objectives of the National Service Scheme are: 

i) involvement of students in social service 

activities leading to fuller and more balanced 
development of their personality; 

ii) enabling the students to discharge their social 
obligation towards the community; 

iii) bringing educated youth closer to the 
community; and 

iv) enabling students to contribute towards national 
development, 

3. Programme Activities: 

In the programme activities being undertaken under 
the National Service Scheme, stress is being laid to 
meet the needs of disadvantaged sections of the com 
munity. Although the programme activities in each 
NSS Unit would depend upon needs and requirements 
of the community, initiative, aptitude and interests 
of the students and teachers and availability of resour¬ 
ces, following are some of the broad areas, under 
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which the activities are being: carried out by the N. S. S- 

Units: 

a) Education and Recreation including Adult Education 
and post literacy service programme, 

b) Programme for work during emergencies in the 
wake of natural calamities like cyclone* floods* 
earthquake etc.^ 

c) Environment enrichment and Conservation including 
tree plantation etc., 

d) Healths Family Welfare and Nutrition programme, 

e) Production oriented programmes in the field c£ 
agriculture, 

f) Social service programmes including work in 
hospitals and welfare institutions* and 

g) Programmes aimed at creating an awareness for 
improvement of the status of women. 


Including Social Service in the Curriculum 

4. Some of the universities, especially the agricultural 
universities have included NSS as part of the curricular 
»rc?rammes. In some other universities, social service 
has been introduced in the f:rm of curricular activities 
with specific marks e. g. Madras University. In Madras 
University, it is understood, all first degree students 
are expected to participate in a compulsory Community 
and Social Service (CSS) programmes where they have to 

put in 60 hours. The students have to pay Rs. 6/- per 
year for participation In the programmes and there are 
200 marks allocated for this work. In the case of NSS 
students, they are required to put In 30 hours under 
CSS (in addition to what they do in NSS) in which they 
are given 100 marks. The remaining 100 marks In 
respect of NSS students are for the work done under NSS 
Itself. These experiments argue well for Improvement 
in the university curricula and therefore need to be 
encouraged. 
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5. The University Grants Commission has all along been 
giving its support for promotion of NSS. The University 
Grants Commission suggested to the universities that 
wherever possible national service should be integrated 
with university curricula so that a student while under¬ 
going formal education, ™ay be required to go periodical^ 
to a village or a backward area to acquaint himself with 
the surroundings and the problems. It also suggested 

a service oriented practice bias to medical, engineering 
and agricultural education to enable the students to use 
their special skills in appropriate national service develop¬ 
mental activities. The Comm ission has been of the view 
that although eveiy student should render national service, 
the question of integration of national service with the 
university curricula is a part of a wider problem namely 
the relevance of all university curricula, The Commis¬ 
sion, therefore, referred the matter to committees 
concerned with linkage of education vath rural environ¬ 
ment and work experience. 

6. The Association of Indian Universities may like to 
discuss this aspect with the objective of arriving at a 
consensus on this matter." 



appendix -XI 


To consider the question of "inclusion of best features 
of traditional type of Sanskrit education in Universities." 


The Union Ministry of Education and S. W. (Sanskrit Divn.) 
has sent the following note on the item; 

"Of late it is being felt that the type of Sanskrit education 
imparted in universities is neither comprehensive nor very 
useful for inculcation and preservation of basic values which 
are enshrined in Sanskrit language and literature nor leading 
to research of a fundamental nature. The students acquiring 
higher degrees in Sanskrit have only a superficial acquain¬ 
tance with the Sanskrit language and literature. They are 
neither provided an opportunity to acquire the knowledge of 
shastras nor is there a provision for study of the language in 
depth. 

It has also been noted that the traditional type of Sanskrit 
Education, notwithstanding its many inadequacies in the 
context of the requirements of the modern scientific age, has 
had certain remarkable features Inasmuch as it provided 
for a deep and intensive study of the subject, personal and 
close relationship between the teacher and taught and forma¬ 
tion of character. 


It, therefore, seems necessary that some of the best 
features of traditional type of Sanskrit Education may be 
usefully adopted for imparting Sanskrit education in 
colleges and universities. 

This would help towards acquisition of comprehensive and 
deep knowledge of Sanskrit by University Sanskrit students 
and shall also ensure preservation of traditional values. It 
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would also promote research more relevant to the basic 
needs of Indology and Sanskrit studies. 

The annual meeting of ^Association of Indian Universities 
may give thought to this important matter in order to improve 
the teaching of Sanskrit in Indian Universities , 11 



appendix -xn 


To consider certain proposals sent by the Kurukshetra 
University, Kurukshetra, regarding the appointment of 
teachers and their qualifications, etc. 


The Kurukshetra University has sent certain proposals 
relating to matters of appointment of teachers, their qualifications 
and relaxations in the case of scheduled castes, backward classes, 
etc. These proposals together with the explanatory notes furnishec 
by the University are given below: 

1. Part-time/ad-hoc appointments 

If people with requisite qualifications are not available for 
vacancies to be filled on part-time or on ad-hoc basis again?; 
leave vacancies for 3-4 months only, people with old 
qualifications in the old grade consolidated (Rs. 500-800) may 
be appointed for this small period. Such appointments may 
be made by the Colleges themselves but the selection 
committee* apart from a representative of the Management 
and the Principal, should have at least one subject expert 
from outside. 

2. Condition of M. Phil.degree 

According to the present rules, increments of those lecturer; 
who do not obtain M. Phikdegree within 5 years of the intro¬ 
duction of the new qualifications and grades would be stopped 
till they do not obtain M. Phil.degree. This does not seem 
to be workable as necessary facilities to cope with the huge 
task of equipping all the lecturers with M. Phil.qualification 
do not exist in our universities. Hence* the matter needs 
further consideration. 

3. Difficulty with regard to recruitment of lecturers in 
certain subjects 


If in certain subjects people with requisite qualifications are 
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Dui available, those with lower qualifications with at least 
50% marks in M. A, may be appointed in the old grade, 
consolidated, (Rs. 500-800} in a purely temporary capacity 

for one session only, 

4. Scheduled Castes/Backward Classes candidates 

In case of candidates belonging to scheduled castes/tribes 
backward classes, the qualifications may be relaxed and 
persons with 50% marks in the Masters degree but haying 
consistent good academic record in tne lower examinations 
may be made eligible for recruitment of lecturers, 



APPENDIX -XIII 


To consider tfe qualifications and pay scales sanctioned 
for the post of Lecturer in the university departments and 
in affiliated colleges. 


The South Gujarat University in its proposal had sent the 
following note: 

"The college lecturer getting the prescribed scale of 
pay of Sen Committee Rs. 700-1600, should possess 

1. Master’s Degree with B+grade; and 

2. M. Phil. 

In the case of a lecturer in an University Department 
the prescribed, qualifications are: 

1. Master’s Degree with B-tgrade: and 

2. Ph.D. 


It will be clear that the qualifications prescribed for a 
Lecturer’s post in the University Department are higher 
than those prescribed for a Lecturer in a college. Sur¬ 
prisingly bc:h the lecturers get the same scale of .Rs. 700- 
1600. This implies discrimination against one possessing 
higher qualification and therefore discrimination in favour 
of persons possessing lower qualification. I, therefore, 
suggest that a Lecturer in University Department should 
start with a initial salary of Rs. 820 i. e. three advance 
increments in the existing grade. " 


The University has therefore suggested that the grade for 
the post of lecturer in university departments should be revised 
to Rs. 820-1600 and the pay scale of Rs. 700-1600 may be retained 
for the lecturers in the affiliated colleges. 



appendix - xrv 


To consider the question of permitting teachers to 
seek election to Parliament/Assembly etc. 


The Kurukshetra University has sent the following explana¬ 
tory note in the matter: 

"According- to this University Executive Council’s 
decision, no University teacher shall be allowed to 
contest the election as it would not be in the interest 
of the University. Since the teachers have demanded 
for the removal of this condition/decision, the matter 
needs consideration." 

The question came up for consideration of the Standing 
Committee of this Association when it met on 9th September, 1967 
and the resolution adopted by the Committee is reproduced below: 

"Resolved to recommend to the universities that 
while teachers may contest for various public 
offices and given appropriate leave of absence 
for that purpose It should be understood that 
once teachers have been elected, they either 
resign their job or proceed on long leave. This 
in the opinion of the Committee, was necessary 
to enable the elected teachers to play their full 
role In the deliberations of the bodies of which 
they happen to be members and would also be fair 
to the institutions to which they belong. Since 
both teaching and public life make heavy demands 
upon the time and energy of those engaged in them 
an attempt to combine the two is not likely to 
produce happy results and the Committee was not 
In favour of it." 



APPENDIX -XV 


To consider the question of preparing a Model 
Diaft Legislation for Affiliating Universities, 


The South Gujarat University, Surat, has sent the 
following item for consideration of the Association: 

"To appoint a Committee for preparing a model 
Draft Legislation for the Affiliating universities in 
the country so as to bring uniformity in the legis¬ 
lation for the affiliating universities and enabling 
the universities to play more positive role in 
serving the community in which they are working 
and meeting new challenges of integrated rural 
development." 

The University Grants Commission had appointed a 
committee several years ago and a Model Act was prepared. 

Likewise, the Indian Council of Agricultural Research 
had also prepared a Model Act for the Agricultural universities. 

The report on Governance of Universities, known as the 
Gajendragadkar Committee Report, is also available now for 
some years. 



APPENDIX -XVI 


To consider the question of drafting a model 
Grant-in-aid Code for State Universities. 

The South Gujarat University, Surat, has sent the following 
item for the consideration of the Association: 

’ To appoint a Committee for drafting a Model Grant-ln- 
aid code for State Universities with a view to arming the 
universities with a view to improving the resources of the 
State Unit ersitles for meeting the new challenges that are 
being faced by them for serving the communities in which 
they are working and for better control for affiliating 
colleges so as to speed up the academic innovations and 
improving of academic standards at the undergraduate level. M 

As far as information Is available with us, the State Govern¬ 
ment of Gujarat recently appointed a committee to examine the 

Grant-in-aid Code. The report of the committee has already been 
published. 

One of the officers in the Planning Commission had also 
conducted a study of the grant-in-aid code available in various 
states. This was also the subject matter of discussion at the 
annual meeting of the Association. The recommendations of the 
Association at the meeting held on January 15-16, 1978 are 
given below: 

"As desired at tie last annual meeting of the Association 
the issues raised in the proposal were considered at t he 
meeting of the Standing Committee and it was decided as 
follows: 

i) A system of incentive grants should be adopted. 

In seeking to determine the basis of the grant* 
results obtained in the college should not be the 
sole criterion. Other aspects of work, such as 
interest in other activities, particularly Sports, 

NCC, NSS, faculty improvement programme, 
intensive use of the library and the atmosphere 
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for work and commitment to quality should also 
be given due weightage. Concretely speaking, 
something like 25% of weightages should be given 
to these various items of activity. 

ii) The Committee was not in favour of regional 
offices of the UGC. It was felt that this would 
impede decision making rather than expedite it. 

ill) The Committee was not Ln favour of State level 
UGCs for the present. While in theory, there 
was a good case for such a step, in actual prac¬ 
tice the experience so far had not been very 
happy. The matter may be re-examined however 

after some time. 

iv) In most universities fees had remained stationary 
for the last 30-40 years. Meanwhile the value of 
money had depreciated greatly. There was a good 
case therefore for increasing the fees by something 
like 50%. 

At the same time however it was important that more 
scholarships should be made available to poor students 
particularly to women & members of backward com¬ 
munities. It was equally important to streamline the 
procedure for grant of scholarships. In quite some 
cases decisions were taken late or payments were 
unduly delayed. This caused hardship to students and 
should be avoided. 

v) The Committee was not in favour of making post¬ 
graduate education exclusively the responsibility 
of the UGC. Because of the size of the country 
this would lead to excessive centralisation and 
create problems. The proposal to make education 
a concurrent subject was likely to involve the 
Centre in a greater,measure of responsibility and 
this was likely to prove helpful as far as postgraduate 
education was concerned. 

It is also learnt that norms were evolved by the AICTJS In 
regard especially to Engineering education in the country. 



APPENDIX XVII 


To consider the problem of admission to various programmes 
of studies in Jawaharlal Nehru University 

The Jawaharlal Nehru University, while sponsoring the above 
item, has sent an explanatory note reading as follows: 

"As the examinations/results in various universities of 
India were being held/declared quite late and without any 
uniform pattern this leads to a problem of giving admis¬ 
sions to students on provisional basis subject to passing 
their last degree examinations with the requisite percent¬ 
age of marks as prescribed by the Centres/University. It 
is considered necessary to evolve a uniform pattern of 
holding examinations and declaring the results in various 
universities, so that the admissions of students coming 
from different universities are finalised well in time and 
the students may also be offered admissions straightway 
on regular basis." 

At the 39th Annual Meeting of the Association held in 
December, 1963, while considering the question of publication 
of University Examination results for purposes of admission to 
medical colleges, It was resolved as follows: 

"Resolved to recommend to the universities that the process 
of the publication of results of examination passing of which 
is necessary (P, U. C. /Higher Secondary/Intermediate 
Science) for admission in the medical and engineering 
courses should be speeded up by the various agencies 
concerned so that the results of their examinations are 
published by the 1st week of June." 

Again at the 40th Annual Meeting held in December, 1964 
while considering the question of coordination of time schedule 
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of examinations and announce™ ent of results the Association 
decided as follows: 

"Resolved that it is desirable to bring the examination dates 
and the dates for the declaration of results of P.U. C. and 
First degree examinations in the different universities a 
little closer and that the universities be requested to declar 
the results of their various examinations by the e^d of June 
every year. ” 


re 



appendix -XVIII 


To consider the question of recognition of Sanskrit Exami¬ 
nations conducted by K. S. Darbhanga Sanskrit University, 
Darbhanga, Sampurnand Sanskrit University, Varanasi and 
Rashtriya Sanskrit Sansthan, Delhi. 


The K. S. Darbhanga Sanskrit University was requested to 
send a detailed note on the proposal. The same has not been 
received. 

At the 25th Annual meeting of the Association held in 1950 
the question of reciprocal recognition of the various degrees of 
member universities was considered, where the following resolu¬ 
tion was adopted:. 

"Resolved that the examinations of one university should 
be recognised by another on a reciprocal basis, provided 
that the entrance qualification, duration of course, and the 
general standard of attainment are similar to those pres¬ 
cribed by the recognising university." 

Whenever any difficulty in the matter of recognition of examb 
nat ions is experienced by a member university and brought 
to the notice of this Association, the matter is taken up with 
the concerned university to get the matter sorted out. 

The Equivalence Committee and the Standing Committee of 
this Association at their meetings held on 14th January 
and 1st February, 1974 respectively recognised the Shastri 
and Acharya examinations conducted by the Rashtriya 
Sanskrit Sansthan in terms of the following resolution: 

"Resolved that the Shastri and Acharya examinations con¬ 
ducted by the Rashtriya Sanskrit Sansthan in the 4 Kendriya 
Sanskrit Vidyapeeths be recognised as equivalent to similar 



course!! conducted by other Indian Universities. Resolved 
lurther that the Slastrl examination of the Rashtriya Sans¬ 
krit Sansthan be recognised as equivalent to the Bachelor's 
degree of an Indian University provided the candidate passed 
in the subject of English of B.A, standard, 

Resolved also that the Acharya examination conducted by 
the Rashtriya Sanskrit Sansthan may be recognised as 
equivalent to the master's degree of an Indian University 
provided the candidate has passed the subject of English 
of B.A, Standard," 



APPEND IX-XK 


To consider the need for ‘Cooperative Education 

in the Universities. 


Introductory: 

The cooperatives have assumed much significance parti¬ 
cularly after independence as a tool for socio-economic develop¬ 
ment. It has not only expanded in size but has also diversified 
in its contents. In 1975-76, there were in all a little over 3 
lakh Cooperative Societies covering 95% of the villages with a 
membership of over 7 crores. The capital employed (owned and 
borrowed funds) in the Cooperative sector was of the order of 
Rs. 16,000 crores. It provided employment for a little over 4 
lakh personnel in various capacities. The movement which 
made a humble beginning in 1904, basically as a credit move¬ 
ment, has entered into every walk of economic life such as mar¬ 
keting, processing, storage, Industries, housing, consumers and 
several other fields. There are bigger projects like IFFCO, Amu], 
Petrofoil also set up in the cooperative sector. The movement 
has become well integrated with several federations of cooperatives 
also set up at the district, state and national level. These, along- 
with the involvement of Public Sector banks in dispensation of Agri¬ 
cultural Credit have opened up several opportunities for the youth 
for employment in Cooperative Sector. Consequently the education 
in cooperation in universities too has assumed much significance. 

Present position about teaching of Cooperation in the universities. 

2- Even though Madras University has been a pioneer in 
providing for the study of Cooperation through special classes 
and was followed by Nagpur University which introduced 'Diploma 
Course in Cooperation' as early as in 1941, it has so far received 
a very little attention in the universities. The subject forms a 
part of different disciplines in different universities. Only 4 
Universities viz. (1) Guru NankDev University. Amritsar, 



(Li) M„ S. University of Baroda, Baroda, (iii) Andhra University, 
Waltair & (Iv) Allahabad University are reported to be conducting 
post-graduate Diploma Course in Cooperation. The M. S. Univer¬ 
sity also conducts post-school diploma course in Cooperation. The 
analysis of information collected from 61 universities reveals that 
the subject of cooperation with one or more papers, was being 
offered as a part of B. Com. In 39 universities, M.A. in 21 uni¬ 
versities, M. Com. (20), B. Sc. Agril. (14),B.A. (12), M. Sc. 
Agril. (9), L. L. B. (2) and Bachelor of Social Work (1). Of the 
32 universities which replied to the question whether the subject 
of Cooperation was compulsory or optional only 9 universities 
have indicated that it was compulsory, all for the B. Sc. (Agril) 
course, while one of these universities had also made it 
compulsory for M. Sc. (Agril.). In all other cases. Cooperation 
was only an optional subject. The situation, therefore,does not 
reveal a very happy position with regard to the teaching of 
Cooperation in the universities at present. 

Expert group on teaching of Cooperation: 

3. The National Council for Cooperative Training being 
Incharge of cooperative training programmes and in that capa¬ 
city also charged with the responsibility of promoting the study of 
cooperation in schools, colleges and universities,in the year 1975 
had set up an Expert Group on teaching of Cooperation at different 
level of academic curricula, headed by Shri D. P. Nayar,formerly 
Education Adviser, Planning Commission and at present Consul¬ 
tant to the National Staff College for Educational Planners and 
Administrators. At the University level, the group has recommer 
ded a variety of programmes such as the teaching of the subject of 
Cooperation as a part of other courses in Economics, Commerce, 
Agriculture, Law, Public Administration, Sociology, as an option; 
subject at the Arts and Commerce courses at the Bachelors and 
Masters level; spare time Diploma courses in Cooperation; 
Professional courses In Cooperative Management and Administra¬ 
tion etc. The Expert Group has also made a number of recommer 
datlons with regard to the working out of detailed syllabi for each 
of these courses. Placement Advisory Boards to help secure 
employment for students pursuing cooperative studies, institution 
of incentive scholarship and prizes to attract larger number of 
students, measures for faculty development of suitable literature 
on the subj ect of Cooperation. A copy of the Report of the Expert 
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Group has been circulated separately. 

Need for cooperative education in the universities: 

4. The need for Cooperative education has been emphasised 
by the Expert Group in order to develop cooperative attitudes and 
habits so necessary for building up socially motivated and socially 
responsible citizens as also to impart knowledge and skills to 
develop manpower needed for working in and managing cooperative 
enterprises. 

5. An All India Survey of facilities for personnel of credit 
cooperative and agricultural banks* conducted by the National 
Council for Cooperative Training on behalf of the FAO b has 
estimated over 6. 8 lakhs persons to be trained in the agricultural 
credit segment alone, both in the Cooperative and the Commercial 
sector by 1985. As against this the present training arrangements 
are found to be far inadequate. Considering the huge manpower 
requirements, the Survey has come to the conclusion that agri¬ 
cultural banking should form part of university curriculum to 
develop knowledge, while in service training may be utilised for 
attitude building, skill development and managements orientation. 

Conclusion. 

6. Considering the significance of Cooperative movement in 
the socio-economic conditions of the country, the expansion and 
diversification taken place in its activities as also its immense 
potentialities for future growth, it is necessary that the subject 
of Cooperation is given its due Importance in the academic curri¬ 
cula. We would, therefore, request the Association nf Tndian 
Universities meeting at Patiala to give proper thinking to :x> 
subject particularly in the light of recommendations made by the 
Expert Group on teaching of Cooperation, and evolve suitable 
guidelines for introduction of the subject as an independent dis¬ 
cipline or part of other disciplines in the university curricula. 

The National Council shall be glad to provide whatever assistance 
needed for attainment of this objective. 



APPENDJX-XX 


To consider the follow-up action on the question of 
changeover of medium of instruction at the universi¬ 
ty level. 


The Association, while considering the proposal on the 
medium changeover at the university level from English to Indian 
Languages at its last annual meeting held in January, 1978, re¬ 
solved to accept the following three formulations made in the 
proposal and commend them to the universities for prompt and 
effective action: 

i) A graduated time bound programme of medium change¬ 
over not only at the undergraduate level but also at the 
postgraduate level Including professional courses like 
medicine, engineering and agriculture; 

ii) effective liaison between the universities and the various 
Book Production Boards/Hindi Akademies in the matter 
of university level books and literature needed for 
medium changeover programmes; 

iil) to ensure that Boards of Studies of different universities 
carry out a survey of their requirement of the books as 
well as a survey of the books available in their subjects 
at various levels and to pinpoint the gaps which exist and 
which require to be filled by production of suitable 
literature. 

In pursuance of the above resolution, the proposal was 
communicated to universities/institutes for suitable action. Replies 
thereto have been received from 27 universities. A statement of 
these is given at Annexure. 
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Annexure 


Summary of replies received from universities 
on the medium changeover at the university level 
from English to Indian Languages. 


1. Agricultural A Department of Kannada Studies has already 
Sciences been constituted In this University to produce 

necessary literature in various disciplines of 
Agricultural Sciences, preparatory to switch¬ 
ing over to Kannada medium of instruction in 
due course. So far 71 books have been publish 
ed and 52 are in different stages of production- 
The need for preparing books in all areas is 
great before changing over to Kannada as the 
medium of instruction. 


2. Andhra The University has in principle accepted the 

proposal for the Introduction of Telugu as the 
medium of Instruction at Postgraduate level. 


3. Berhampur 


4. B.I.T.S. 


5. Bombay 


The Academic Council agreed that a regional 
language viz.. Orlya may be introduced as 
the medium of instruction at the Intermediate 
Stage from the year 1978-79. 

The University allows answers to be written 
in Oriya upto the degree stage. 

The institute is an All-India Institution and it 
does not visualise to change the medium of 

instruction from English to Indian Languages. 

The university has permitted constituent/affi¬ 
liated colleges in Arts. Science and Commerce 
to introduce Marathi. Hindi and Gujarati as 
alternative media of instruction and examina 
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6, Cochin 


7. Garhwal 


8. Guj arat 


9. Gujarat 
Agricultural 


tion in addition to English at the examinations 
leading to the B.A. , B. Sc and B. Com.degrees ; 
under the old course with effect from'the year 
1971. Similar facility has been extended to 
the examinations of the above degree courses 
offered under the 3 year integrated pattern. 

The basic concern of the University is the de¬ 
velopment of post-graduate education in the 
fields of Science, Technology, Industry and 
Commerce. Since there are faculty members 
and students from outside the State, an 
immediate change of the medium of instruction 
which requires adequate preparation, would 
be difficult. 

Hindi is the only alternate Indian Language 
to English within the jurisdiction of the 

University which is already being used as a 
medium at University level. 

The University has adopted Gujarati the 
regional language as the medium of instruction 
and examination for a long time. 

Medium of instruction In Agriculture Faculty 
of Undergraduate level is Gujarati and at 
Postgraduate level is English. The medium 
of instruction in the Faculty of Veterinary 
Science and Animal Husbandry as well as 
Dairy Science both at Under-graduate and 
Postgraduate levels Is English due to 
following reasons: 

a) In almost all Veterinary Science Colleges 
and Dairy Science Colleges in India, medium 
of instruction is English, which helps in 
mobility from one University to other. 

b) Reference material in Indian (Regional) 
languages is non-existent. 
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lO.Jawaharlal 

Nehru 


c) A few text-books written for the particular 
curriculum is not sufficient. 

d) Students will find great difficulty in 
pursuing post-graduate studies or even 
referring to technical journals if medium 
of instruction is Indian (Regional)language* 
This handicap will be great, since tins is a 
professional course and all reference 
material and technical literature is avail¬ 
able and understood in English 

e) Although It will be advantageous to the 
students, if medium of instruction is 
Indian (Regional) language, a great deal 
of effort and time has to be devoted for 
preparing a sound infrastructure and 
arrangements for proper translation. 

The university accepts in principle the adoption 
of Indian Languages as an optional Medium of 
Instruction and Examination upto the highest 
level of learning. In pursuance of such a 
course, it will be appropriate to take into 
consideration the needs, the constraints and 
the specific characteristics of the university 
system concerned. 

It feels that, whereas, it may not be possible 
to changeover to the medium of Indian languages 
immediately Instruction and examination at the 
highest level of learning schools and centres 
may consider allowing the use of Indian language 
for writing M. Phil. /Ph.D. dissertations if 
expertise for the same was available and the 
school/centre felt that it could be undertaken 
without sacrificing the standard of research. 

Already, in some schools/centres, the material 
generated in Indian languages are being used. 

It, however, recommends that wherever such 
material Is found useful, after scrutiny by the 
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School/centre concerned# more and more use 
of such material may be made as instructional 
aids at the M.A. and M. Phil, levels of teaching, 

It also feels that in the School of Languages 
where a good deal of translation of material is 
undertaken by students from one language to 
another, the medium of Indian languages for 
such translation may be encouraged as it would 
generate also, in course of time# reading 
material to be utilised for instruction at 
various levels of studies. 

11. J. N. Krishi Regional language Hindi is the medium of 

instruction at undergraduate level in 4 colleges 
of Agriculture, while it is English at the Under¬ 
graduate and Postgraduate levels in 2 other 
colleges of Agriculture, 2 colleges of Veterinai 
Science and AH and 1 college of Agricultural 
Engineering. However, question papers are 
provided to the students in L-o > the languages 
i. e. Hindi and English and they have the choice 
to answer the questions in Hindi or English or 
in mixed language. Attempts are being made to 
popularise the regional language as medium of 
instruction and examination on availability of 
textbooks in Hindi. 

12. J. N. Tech. The long range policy of the University regardin; 

the medium of instruction for all the courses in 
the University would be in the regional language* 
with Hindi as the National link language and 
English as the International link language. How¬ 
ever, before the switch over to the regional 
languages can be effected, it is very necessary 
to prepare the necessary infrastructure like 
Text-books orientation of lecturers, examina¬ 
tions etc. in the regional language training to 
the teaching staff to enable them to teach in the 
regional languages should be undertaken and only 
when sufficient infrastructure has been build-up 
the change over should be effected gradually no 



55 


13. Karnatak 

14. Kurukshetra 


15.North Eastern 
Hill 


time limit should be fixed at this stage for the 
changeover but the matter may be reviewed 
periodically to assess the progress made to¬ 
wards building up the necessary infrastructure. 

The suggestion of the Association of Indian Uni¬ 
versities for providing liaison with the Telugu/ 
Hindi akademies for the provision of University 
level bdoks and literature and the survey to be 
undertaken by the Board of Studies of the 
Constituent Colleges to assess the requirements 
of the books and to suggest the means of filling 
up the gaps by production of suitable literature 
be accepted In principle. 

Accepted in principle. 

i) Medium of instruction at the Undergraduate 
level is already Hindi. For the Postgraduate 
Examinations also Hindi is allowed as medium 
of examination. As regards switchover to 
Hindi as medium of instruction at the Post¬ 
graduate level Including professional courses* 
the matter has been referred to the Boards 

of Studies concerned. 

ii) We have already a liaison between the Uni¬ 
versity and the various book production 
boards/Hindi Akademies, in the matter of 
production of University level books and 
literature needed for medium changeover 
programme. 

ill) This aspect is already being taken care of 
by the Boards of Studies concerned. 

The jurisdiction of the University extends over 

to two States and one Union Territory viz. State 

of Meghalaya, Nagaland and Union Territory o 

Mizoram. English has been accepted as the 

these three States. 

of this University 


regional langufg^Ag all 
Moreover, the St^iHehts 



I6.0smania 
17. Poona 

18 .Punjab Agril. 

19.Rabindra 
Bharat i 


comprise of various scheduled tribe communi¬ 
ties. The University has, therefore* accepted 
English as the medium of instruction and 
examination. 

Noted 

The university agrees generally with the first 
two formulations of the proposal. 

Punjabi has been adopted as a medium of in¬ 
struction at the College of Home Science, 

Kaoni from the academic session 1978-79 
and action has also been initiated for writing 
text-books with the help of Punjab State 
University Text-Book Board. A book in 
Chemistry has recently been published in 
Punjabi. 


1. Medium of instruction and examination for 
both undergraduate and postgraduate levels 
is the regional language. However, for the 
postgraduate courses, the medium of 
Instruction is also English. 

2. Several University teachers and Vice- 
Chancellors are on the committees of the 
West Bengal State Book Board, which lay 
down the principles regarding publication 
of books in the regional language. Thus 
there is already a link between the Uni¬ 
versity and the Book production Board. 
Concrete suggestions for a closer liaison 
between the University and the Book Pro«- 
duction Board will be much appreciated. 

3. The Boards of Studies of this University 
are now suspended according to the 
Rabindra Bharati (Temporary Supersession) 
Act, 1975. When they are revived, they 
may be requested to consider the require- 
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20.Roorkee 


21.S. N. Sanskrit 
Vishwavidya- 
laya. 


22.Sardar Patel 


23.Saurashtr:x 


24. S. N. D. T. 


25.South Gujarat 


26.Tata Institute 


ments of books in regional languages and 
principles for making them most useful 
to the University. 

This is purely a technical University and 
English is the medium of instruction and 
therefore, there is no proposal to changeover 
to Indian Languages so far. 

The main medium of instruction and exami¬ 
nation is Sanskrit. However, the medium of 
instruction and examination for courses on 
modern subjects is Hindi. It is suggested 
that literature on modern subjects should be 
translated into Indian languages. 

The University has adopted Gujarati as tte 
medium of instruction and examination. 

The University has accepted the regional 
language i. e. Gujarati as the medium of 
instruction and examination right from its 
inception. 

The University imparts instruction through 
the medium of mother-tongue of students 
since its inception. 

The University has already adopted Gujarati 
language as a medium of instruction and 
examination. 

Since the programmes of our Institute are 
organised only at the post-graduate level and 
since our students are drawn from all over the 
country we are not in a position to adopt the 
regional lanaguage as the medium of instruc¬ 
tion in our courses. 

I am personally In favour of the adoption of 
regional languages as medium of instruction 
at the under-graduate level. However, given 
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27.Utkal 


the cultural and i'ngulstic diversity in our 
country I think that knowledge of English 
must be an essential component in all prog¬ 
rammes of higher education. In institutions 
which cater to students from all over the 
country it would be necessary to use English 
as the medium of instruction at least in the 
foreseeable future. It is possible that at 
some later date when Hindi has gained 
acceptance all over the country the All India 
Institutes would be able to adopt Hindi as the 
medium of instruction. This does not, how¬ 
ever, seem practicable at the present stage. 

The University has already adopted Oriya 
(Regional Language) as the optional medium 
of examination with effect from the Interme¬ 
diate Examination of 1975 and the Bachelor's 
degree examination of 1977 in the Faculties 
of Arts, Science and Commerce as its first 
step of action in the matter. 
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PROPOSED STAFF. 

Recurring Expenditure. 

1. One Professor (Rs. 800—50—1,00) . Dearness allowance at the prevalent 

2 One Reader (Rs. 500—50—600—40— rates as prescribed by the State 
800). Government and the Provident 

3. Two Lecturers (Rs. 225—225—*250—15- Fund Contribution at 61% above 

400). Rs. 200/- and 8% on or below 

Rs. 200/-. 

1st yr. 2nd yr. 3rd yr. 4th yr. 5th yr. 

Rs. Rs. Rs. Rs. Rs. 

Professor 
Pay 


D.A. 


*One Reader 


Pay 

» ■ 

6,000/- 

6,600/- 

7,200/- 

7,6B0/- 

8,160/- 

DA. 

« - 

900/- 

1,020/- 

1,020/- 

1,020/- 

1,020/- 

Two Lecturers 

Pay 

■ - 

5,400/- 

5,400/- 

6,000/- 

6,360/- 

6,720/- 

D.A. 

■ - 

960/- 

960/- 

960/- 

960/- 

960/- 

1. Contribution to 
Provident Fund 
at 61% 

1,315/- 

1,410/- 

1,500/- 

1,590/- 

1,680/- 


Rs. 

25,375/- 

27,150/- 

28,680/- 

30,210/- 

31,740/- 


Total for 5 years—Rs. 1,43,155/- 

•Note.—A revised scale of pay for Readers along the lines indicated in the 
University Commission’s Report, viz Rs. 500-50-600-40-800 was recom¬ 
mended when the schemes for the departments of Anthropology, Hindi, 
Marathi and Political Science were submitted to the Government of 
India vide this office endorsement No. 6145 dated 19-6-52. The figures 
then calculated have been adopted for the purpose of the schemes of 
these departments. As regards other schemes, the scales of pay in force 
in this University have been accepted. 


9,600/- 10,560/- 10,800/- 11,400/- 12,000/- 

(includes 
Rs. 30 p.m. 
as Special 
Pay). 

1 , 200 /- 1 , 200 /- 1 , 200 /- 1 , 200 /- 1 , 200 /- 
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COPY OF SYLLABUS OF ANTHROPOLOGY GROUP 

GROUP C 

PAPER VI, PRINCIPLES OF SOCIOLOGY 

Nature, scope and methods of sociology and its relation to Biology, Psycho¬ 
logy and other cognate sciences. Sociological concepts: Society, Community, 
Association, Institutions. Mores and Folkways. Interests and Attitudes as Moti¬ 
vations. Individuality and Society. Co-operation and conflict. Society and En¬ 
vironment : Social life as influenced by physical, geographical, biological,, psycho¬ 
logical, thical, religious, economic and historic factors. Urban and Rural life : 
Contrasts, inter-action and dominance. The Social Structure : Community, class 
and caste ; the herd and the crowd ; the Family and its forms and significance. 
Associations and interests : The Associations—Political, Economic and Religious. 
Culture and Civilization and cultural organisation. The sustaining forces of 
society : The Mores and the major social codes. Social control ; the origin and 
growth of moral and religious ideas ; social value of religions and their bearing 
on social relations. The social order and its development: Growth of public 
justice. Social evils and their remedies: Poverty, crime, disease, defectiveness, 
alcoholism, etc. Economic activities and their effect on society, occupations and 
social divisions, property, rank, etc. Social change : Ways and patterns and bio¬ 
logical, technological and cultural factors of social change. Social evolution and 
Social progress. Indian Social institutions and Social problems. 

Books recommended— 

1. Maclver: Society. 

2. Kimball Young: An Introductory Sociology. 

3. Lichtenberger: Developments of Social Theory. 

4. Rosenquist: Social Problems. 

5. Cuber: Sociology. 

6. Graham Wallas : Our Social Heritage. 

7. Ogburn and Nimkoff: Handbook of Sociology. 

8. Ginsberg: The Psychology of Society. 

9. Gillin and Gillin : Cultural Sociology- 

10. Hutton : Castes in India. 

11. Ghurye: Race and Caste in India. 

PAPER VII — SOCIAL ANTHROPOLOGY 

Nature, methods and scope of Anthropology and its relation to History, Socio¬ 
logy and other cognate studies. Culture, Race and Progress: Perspective of 
culture history. Human origin and early man. Races of Man. Theories of origin 
of the modern culture traits. Sustenance : Hunting, Fishing, Gathering, Farming 
and Domestications of animals. Discovery and invention : Fire, Cooking and Meals. 
Dress and Ornaments ; Houses and Settlements. Handicrafts : Conditions of crafts, 
manuscript and processes. Sexual division of labour, tribal specialisation; tools 

6 
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